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Annual Report 2016

It is my pleasure and a matter of privilege to present the Annual Report of the
National Academy of Indian Railways for the year 2016 on the occasion of its 66
Foundation Day. Details of various training activities undertaken and important ‘\\ L
events taken place during the year 2016 are given in this Report . Some of the ]
Important Seminars and events during the lastyear were—

1.

th

Two International Programmes on “Integrated Transport & Logistics” & “Trans Asian
Network and Connectivity” respectively for 35 executives of Railways and other transport sectors
from BIMSTEC and Mekong-Ganga co-operation and allied countries from 08-03-2016 to 16-03-
2016 and from 26-09-2016 to 05-10-2016 respectively, in association with AITD, New Delhi.

Special training program for the 18 Executives of M/s NTPC Ltd. from 19th to 23rd September,
2016.

Atwo day Workshop on “Online Indenting and Recruitment Management System” on 24.10.16 &
25.10.16. Around 100 participants including CPOs/Dy.CPOs and Chairmen/RRBs along with the
Resource Persons from Railway Board and outside attended the workshop.

Two Workshops on 'New Financial Initiatives on IR' from 16th to 18th May, 2016 and from 8th to
10th Aug. 2016 attended by 19 and 18 SAG Officers of Accounts department respectively.

Two Strategic Management Programmes for Chief Medical Directors of Indian Railways from
08.02.16t012.02.16 and from 22.08.16 t0 24.08.16 for 12 & 15 CMDs respectively.

An MOU for MBA Program for the Indian Railway Stores Service (IRSS), Indian Railway Accounts
Service (IRAS) and Indian Railway Personnel Service (IRPS) trainee Officers has been signed with
MSU/Vadodara on 17.08.2016 at Sayaji Nagar Gruh Vadodara in presence of Hon'ble Minister for
Railways, Hon'ble Deputy Chief Minister, Govt. of Gujarat, Member Staff, Member
Engineering, Advisor Training and other senior officials from Railway Board, =Government of
Gujarat, Western Railway and the Academy.

Dr. V.K. Saraswat, Member, NITI Ayog & Chairman, Advisory Group of Experts on Upgradation of
Technology and Leveraging 'Make in India on Railways' chaired a discussion on 'Role of Research and
Training Institutions in building a world class railway through development of indigenous technology
and manufacturing systems' on 1st April 2016.

Rail Hamsafar Saptaah was celebrated from 26th May to 1st June, 2016 to highlight Indian Railways
achievements over the last two years.

Rail Vikas Shivir — With focus on “Improving through training mentorship” on the theme
“Foster collaborative, agile and innovative culture in Railways”, the Academy received a total of 502
EOIs. DG/NAIR along with 11 members participated in the Rail Vikas Shivir organized from 18-20
November, 2016 at Surajkund, Delhi and presented five ideas which were very well appreciated by the
Jury members. Apart from the five ideas, twenty seven patents were also registered by Team NAIR
and other CTlIs.

The young probationers trained at the Academy are our change agents for the future. Our mid career officers
are provided with knowledge and skills so that they become superior managers and leaders. As teachers we
learn as we teach and as we learn we grow towards excellence!  On this 66th Foundation Day let us
rededicate ourselves to excellence in training of our Officer Trainees!

Ragort Bl
(Rajeev Gupta)
Director General
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About us y |

National Academy of Indian Railways (formerly Railway Staff
College), Vadodara is the apex training institute of Railways. The
Academy caters to the training needs of railway officers in
Administration and Management. Besides initiating
probationers of all railway services into railway management, the
Academy acts as the Centralized Training Institute for four
railway services — IRAS, IRPS, IRSS and IRMS. The Academy provides training to in-
service officers at different stages in their career till they reach the highest levels. We also
train officers of other Government Departments, PSUs and Foreign Railways.

NAIR is committed to quality training. We were accredited with ISO 9001 — 2000 in
2004. Since 28.11.2016, the Academy is certified under ISO 9001 —2015.

Initially founded in 1930 at Dehradun, the Academy was established at its present regal
sylvan surroundings in 1952. It is housed in the renaissance style Pratap Vilas Palace
(built in 1914) that was designed by C.F. Stevens. The campus, comprising 55 acres of
garden and wooded land enlivened by the calls of peacocks and migratory birds,
originally belonged to Gaikwads —the erstwhile rulers of Vadodara.

Our Mission y |

<>

—

'Excellence in Executive Training' forms the core mission of our Academy. National
Academy of Indian Railways moulds a probationer to a responsible officer. The zeal and
enthusiasm in training Railway officers by organizing various training programmes
relevant to their field working hones and sharpens their managerial skills thereby
contributing to the fulfillment of organizational goals. The intrinsic values of adaptive
learning, talent nurturing, constant mechanism of Learn-Teach-Learn, and team spirit
guide the mission of the Academy to produce world-class managers and become an
institute of excellence in the field of managerial development.
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S. Behera
Prof. Relation Mgt.

S. K. Patnaik
Prof. Inventory Mgt.

Deepa Chawla
Prof. Accounts Mgt.

Dr. A. K. Gangotia
Prof. Health Mgt.
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Suresh Chandra
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Prof. Personal Mgt.

Mohandas P
Asst. Prof. Personal Mgt.

Anil Kumar Pandey
Asst. Prof. Law Mgt.

R. K. Kapoor

Executive Engineer
Logistic

Dr. D. S. Tawar
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Asst. Library &
Information Officer
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Personal Secretary
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Centralized Training of Probationers i}

Indian Railway Accounts Service (IRAS)

IRAS probationers undergo 78-week centralized training at NAIR with Professor Accounts
Management (PAM) as their mentor. Centralized training is a mix of classroom inputs and
field trainings. Thirty four IRAS Probationers have completed their Centralized Training
during the year and are posted at their allotted zonal railways. Thirty four IRAS Probationers
are currently undergoing training.

Indian Railway Personnel Service (IRPS)

IRPS probationers undergo 78-week centralized training at NAIR with Professor Relations
Management (PRM) as their mentor . The training encompasses a wide range of theoretical
sessions and case studies on various aspects of HR and labour laws. The institutional training
is supplemented by field trainings at various Railway establishments. Thirteen IRPS
Probationers have completed their Centralized Training during the year and are posted at
their allotted zonal railways and thirty three IRPS Probationers are currently undergoing
training.

Indian Railway Stores Service (IRSS)

Professor Inventory Management (PIM) is the mentor for IRSS probationers. The 78-week
training includes a combination of classroom inputs at NAIR and other Railway CTIs and
field Training at various Railway Establishments. Twenty five IRSS Probationers have
completed their Centralized Training during the year and are posted at their allotted zonal
railways and forty five IRSS Probationers are currently undergoing training.

Indian Railway Medical Service (IRMS)

The training of IRMS probationers was centralized for the first time at NAIR in 2012 with
Professor Health Management (PHM) as mentor. The 14-week training period comprises
four-week Foundation Programme, eight-week of field training at Zonal, Divisional and
Health Unit levels and two-week Induction Programme at NAIR. This year a total of two
hundred twenty nine IRMS probationers joined at NAIR, out of which seventy eight
probationers have completed their training and remaining ninety eight are undergoing field

training on different Railways.
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Training Programme for Probationers 4lii

Group A Foundation Programme

The Foundation Programme is a ten week combined programme for probationers of all
Railway services. The objective of the programme is to familiarize the probationers with the
general systems of railway working, develop team working ethos, build camaraderie and
instill a sense of discipline, dedication and pride. Foundations of public service, good
governance, development, ethics and social inclusiveness are laid in this programme.
Classroom inputs are given on all subjects related to railway working. Apart from
academics, a number of extracurricular activities such as book review, debate, quiz, group
Discussion, instructional study tours, sports and cultural programmes are also conducted as a
part of the course. Four week Foundation programme is also conducted for Medical
Probationers. Total of eight hundred and eighty seven probationers of various services
attended Foundation programme during the year.

Group A Induction Programme

The Induction Programme is a four-week combined (module) programme for probationers
of all railway services. The objective of the programme is to prepare and equip the
probationers for working post. Emphasis is laid on team building and development of
leadership qualities. The inputs include various technical and management subjects and
relevant soft skills required in their working posts.

'Areas of Concern' is a forum for brainstorming and free & frank exchange of ideas on
various issues agitating minds of the young probationers. A mock PNM and disaster
management simulations are being organized to give a feel of real life situations in working
posts. Various activities like sports, quiz, book review, debates, cultural programmes and
tours are also organized.

Two week Induction Programme is also conducted for Medical Probationers which includes
various administrative and management issues in healthcare and relevant soft skills
development. Total of four hundred and thirty two probationers of various services attended
Foundation programme during the year.

11




it yemEfe I d ugEfd & foru ueh stfem nen e wEsmd 31 39 SRiHH 1 3T
FrferemTit =t Tl fia & fawet W ol SHeit < & o fo6 o fifafatior o gem &
Teh | IR HHTE 1 I8 HRISHH 31 =01 § AT ST STl 8| T8 31 HHTE STehieH! H a1 sreh!
g1 gaTg INSED, &gt 3 ICLIF, HoifSr § $6 ShRishH o1 RIS 8idl 8| 99 o g did
HTIShT FEATC T fSred et 114 ATe=hIiE + 9 form|

e foreha ke
B TEeE U | yerfd & foru = 918 1 STafSa fort S arett g s1fder wrlsem 31
TR U H T T Th MG AR 1 fHehT Rl AT Sl AT Hid H §hL A

FISIST Bl S <hl 31 ST 31 39 HIRASHH 1 329 34 hISAl ol fIhmE w1 8 oea il 73
IR TEST 81 Heh | TN oh SR 9 hRIshA TG foht 7T f8 et 217 STfyepTie = wmr foram)

aqg @ arfererTin o feru smenfir wrdsn

9 S ITRIET § Tee o hieret qe TferehiiEt # eraférd i o ferehra &q =R T
Tg AT kA RN foram ST | 38 Hishu | @t faamit & ekt A 37 SAfeehiic
I A HUAT AT 8| TH b I 6 T HRIshH ARG fohT 7T S8 Hat 174 fersprici
(TSI TSRt i ) W fora |

g © SSHIEAA hAehA
Afesher faam o gz " @' o AR o foTu Ush THig 1 9f¥1erT 3q SgaH ik AR
Torar | o <k I et 07 ATeeRTiET = ShrishH § W foram|




Other Programmes /]

Advanced Management Programme

This is a mandatory mid-career programme for promotion to Senior Administrative Grade.
The objective of the course is to give structured inputs on subjects of topical interest to senior
officers for facilitating the conceptualization and formulation of appropriate policy
interventions. Each programme is of four-week duration with two weeks in the Academy and
one week each at INSEAD/Singapore and ICLIF/Malaysia. Five programmes were held
during the year in which 114 officers participated.

Management Development Programme

Management Development Programme is a four-week mandatory programme for
promotion to Junior Administrative Grade. The programme focuses on developing Group
working, Interpersonal and managerial skills to enable the officers evolve from
implementers of Action Plans, as Junior and Senior Scale officers, to their formulator as
branch officers. During the year, nine programmes were organized that were attended by 217
officers.

Foundation Programme for Group B Officers

This 1s a four-week mandatory programme for newly promoted Group B Officers. The
objective of the programme is to imbibe officer like qualities and managerial skills. Total of
one hundred and seventy four officers (including Rajbhasha Adhikari) attended six such
programmes organized during the year.

Group B Induction Programme

A One week Induction Programme for Gr. 'B' medical officers was conducted during the year
and total 07 officers attended the same.

13
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Specialized Course for
Railway officers

Chief Medical Director

The one-week Strategic Management Programme for Chief Medical Directors is conducted
with the objective of understanding feasible strategies that the participants can adopt for
improving effectiveness of the Healthcare services. Inputs are given on implementation of e-
procurement system for purchasing of medicine and medical equipment, Financial
Propriety, Prudence & IRMS, Issues in PME & Medical board, Non-communicable
diseases, Role of diet in non-communicable diseases, Implementation of Food Safety in
Indian Railways, Organizational Behaviour, Accreditation of Hospitals and Understanding
service quality in hospitals & visit to Safai Vidyalaya, Ahmedabad was also organized to
contribute Prime Minister's Swacha Bharat Abhiyan. Fifteen CMDs attended the
programme.

Vigilance Course

Training programme for Vigilance Officers was organized in NAIR from 11th July 2016 to
15th July 2016 for Dy. CVOs/VOs/AVOs, in which 24 officers participated. The course
content was decided by Railway Board which included topics: Role of Vigilance
Department in Railways, Drafting of Charge sheets, Common mistakes in DAR, Railway
Service Conduct Rules, Preventive checks, Role of CBI and its co-ordination with Railways,
Vigilance administration & coordination with CVC etc. There was active participation by
the participants in the various activities and discussions held during the program.

Discipline and Appeal Rules (DAR) Course

One-week course on DAR was organized for officers in various grades to equip them to
handle disciplinary proceedings. Total of twenty officers attended two such courses
conducted during the year.

Safety course

One-week course on Safety is conducted to reinforce the management of various aspects of
safety through an integrated approach. To increase the effectiveness of the course,
participants are exposed to practical aspects and experience sharing by experts. Officers
attending safety course are also taken to NDRF HQ to gain knowledge about NDRF working
during disaster. Five such courses were conducted during the year in which total eighty one
officers from various services participated.
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Hospital Management Programme

Hospital Management Programme is a two-week programme for Medical Officers working
in JAG/SG. The objective of the programme is to expose doctors to the modern concepts of
hospital management. Two such Programme was organized during the year in which thirty
five doctors participated.

Management Orientation Programme for Medical Officers

One week programme is organized for ADMOs and DMOs with two to eight years of
experience. One such programme was organized during the year in which total of nine
ADMO/DMO participated.

Workshop for Chairman RRBs

A two day Workshop on the topic of “Online Indenting and Recruitment Management
System” was organized from 24.10.16 & 25.10.16 at NAIR. CPO/Dy.CPO and
Chairmen/RRB along with the Resource Persons from Railway Board and outside attended
the workshop. IRPS Probationers undergoing training also participated in the Workshop.
ED/RRB, Railway Board co-ordinated the Workshop and Chairman /RRB /Bangalore made
a detailed presentation. Total number of participants was around 100. Member Staff and
AM/Staffpresided the workshop.

In the Workshop detailed presentation was made regarding the different stages in the
vacancy assessment leading to preparation of the indents. Detailed discussions were held to
clear the doubts regarding the mapping of the post, standardization of designations and
uploading of the vacancy position in the system. There were separate sessions specifically
for the Chairpersons of the RRB to review the position regarding publication of the result of
the last NTPC Graduate level recruitment. The main objective of the Workshop was to make
the decision making in the vacancy assessment and placement of indents and formation of
the panel simpler without taking away any laid down requirement for the same.

Workshop for International Procurement

A one week workshop on Programme for International Procurement was conducted for
various services like Engineering, Stores & S&T. The course content covered various topics
like, payment to foreign supplier, Goods and Services tax, Global Supply Chain, Marine
Insurance, International Procurement and Arbitration, Port clearance etc. Lectures were
delivering by both Railways and non-Railway Officials. All the session were interactive
and participants had expressed their view that such course should be conducted at regular
intervals.

Programme on Finance for Non-Finance

A one-week course was conducted for officers in various grades from all department to gain
knowledge about Budget, Stores Budget, Basic concepts in Costing, Personal Finance,
Taxes etc. Total ofnine officers attended this course.
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Programme on Tenders and Contracts

With increasing emphasis on outsourcing, tenders and contracts have assumed greater
importance. Officers need to have holistic knowledge of various processes involving legal
provisions, including specific Constitutional provisions relevant to Government Contracts
so that concerned officers can deal with the cases expeditiously and confidently.

The topics covered include Basics of Indian Contract Act 1872, Framing of Tender
Conditions, Works, Service and Earnings Contracts, Role of Tender Committee, Important
Judgments, Arbitration and Alternate Dispute Resolution, Evaluation of Tenders and Award
of Contracts, Vigilance Aspects, Corporate Structures w.r.t. Tenders & Contracts, World
Café, Do's and Don'ts in Contract Management, Labour laws etc. Four such programmes
were organized this year that were attended by eighty officers from various departments.

Senior Professional Development Course for IRMS officers

A one-week Course was organized for officers of IRMS in SG & SAG. The objective of the
Course 1s to reinforce the Hospital Management principles & techniques. Inputs are given on
Budget & Finance, Communication Skills in Medical profession, Vigilance in medical
practice, Effective Hospital Management, HRM in Hospitals, Hospital Stores Management,
Leadership, DAR, M&P, New Drug Policy, RTI, Tenders & Contracts, Fire and Electrical
Safety in Hospitals etc. Apart from classroom inputs, case study discussions on Medical
Reimbursement, PME and Drug Procurement are also held. Three courses were organized

during the year, which were attended by forty four participants.

Special Course on Reservation Policy

Reservation issues in Promotions and Recruitments often lead to resentments and court
cases. A special course on Reservation Policy is conducted to enhance clarity on this difficult
subject. Reservation in promotion & recruitment is a root cause of union items and court
cases all over the Indian railways. Inputs are given on Introduction and Constitutional
Provision for Reservation, Reservation in Promotion, Verification of claims of SC/ST/OBC,
General Aspects of Reservation, National Commission for SC/ST, Reservation for OBC in
Recruitment, Concession to SC/ST & OBC, The SC/ST (Prevention of Atrocities Act) 1989,
Supreme Court Judgment on Reservation, Total 11 Railway Officers were participated in the
course.
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BIMSTEC Courses

National Academy of Indian Railways in
association with Asian Institute of Transport
Development, New Delhi, recently conducted two
International Programmes for executives of Railways and other transports sectors from
BIMSTEC and Mekong-Ganga co-operation and allied countries.

The two such courses were conducted and were attended by 35 participants from 11
countries (Bangladesh, Bhutan, Cambodia, Malaysia, Myanmar, Nepal, Pakistan, Sri Lanka,
Thailand and Vietnam), including officers of Indian Railways.

The programme was structured in a manner to provide classroom inputs from eminent
speakers from Academia, Industry and Railways on relevant topics. In addition participants
of all the countries made country presentations and shared the logistics scenario prevalent in
their country and how other nations could help improve it. During the programme they also
undertook a technical visit to Mumbai.

Seminar for FA&CAQO

Two seminars on “New Financial Initiatives” of IR were held for SAG officers of Accouts
department. In these seminars, thirty seven officers participated. Shri Sanjoy Mookerjee,
Financial Commissioner (Railways) addressed the participants. Eminent visiting lecturers,
from Railways (retired and serving), made presentations on various topics like “Emerging
role of FA&CAOs in the changing milieu of Indian Railways” , Accounting reforms,
Depreciation Policy , e- Asset Register & Taxation Issues, financing Railway projects,
Institutional financing, EPC mode of contracting, Traffic Costing Fuel management,
Pension Management etc.

Seminar on Arbitration at NCR & NFR

One day Seminar on Arbitration for Railway Officers was conducted by Sh. Sunil Kumar
Singh, PMS NAIR Vadodara at CORE/Allahabad on 16/09/2016 and at NF Railway,
Maligaon, Guwahation 16/12/2016.

The topics covered in the seminar were; Arbitration and
Conciliation Act, 1996; Arbitration clause of GCC and
other contracts; Arbitration and Conciliation (Amendment)
Act, 2015; Basics of Contract Law w.r.t. Arbitration along
with case studies and court judgements.
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Special Course on Accrual Accounting

Accounting Reforms along with Performance Costing
and Outcome Budgeting has been declared as a Mission
area by Hon'ble MR in Budget Speech. In this
backdrop, it was decided by Railway Board to conduct
a 3-day course for IRAS officers having service less
than 10 years, to expose them to the concept and details
of Accrual Accounting, Performance Costing and
Outcome Budgeting etc. This course has been
conducted at NAIR from 01.08.16 to 03.08.16 and
attended by 28 officers. The content includes lectures
on Implementation of Accounting Reforms and Asset Register, Accrual Accounting
Concepts, Capital Markets, Outcome Budgeting & Performance costing as well as Macro
Economics indices and Infrastructure & Railways, Alternative Financing on Railways, Data
Analytics, Role of Multilateral assistance in financing infrastructure projects — Focus on the
World Bank etc. The content has been delivered both by eminent Academicians, as well as
senior Railway officers.

Skill Development & General Management Programme for Rajbhasha Officers

This year two special programmes were conducted for Rajbhasha Adhikari. Inputs were
given on Rajbhasha Management, Committee of Parliament on official language —
Inspection Questionnaire, Language Skill, Communication skill, Translation skill, Official
Language Policy and Implementation, Hindi glossary and spelling, RTI, DAR, Time
Management, Stress Management, Exposure of Hindi Softwares etc. Thirty participants
attended in these programmes.

Training Programmes for |
non-railway officers :

Course on Railway Operation and Maintenance for NTPC officers

A one-week course on Railway Operation and Maintenance for NTPC officers was
organized which was attended by eighteen officers of executive rank. The course was
aimed to impart training about operation and maintenance for NTPC Executives and
special focus was given on MGR (Merry-go-MGR) operations and asset maintenance
besides other concerned commercial and marketing issues.
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Academic Support Services 4ili]

Library

Timings of library are from 09.30 to 20.00 hrs from
Monday to Friday and 10.00 to 20.00 hrs on Saturdays.
Library is closed on Sundays and Gazetted Holidays.

The Library has got about 51,000 books on various
subjects. Database of library is available on §
internet. A large number of periodicals published
from India and abroad are available in the library.
In the audio-visual section “Sudarshan” in the
library, films on subjects like nature, flora, fauna
and wild life etc. are available for viewing. E-book
readers are also available.

An air-conditioned reading room in the library is |
also provided with Newspapers and Magazines.

COMPUTER CENTRE (CYBRARY)

The Cybrary is open from 08:00 hrs to 00:00hrs. Printers have been provided for taking
printouts. Scanner is also available. Three computers with internet connection have been
provided in the Mehman Hostel lounge and four computers with internet connection in
Pahune hostel lounge. All rooms have wi-fi connectivity.

Model Room

A fully equipped model room, exhibiting various aspects of Railway operations exists for
imparting training to probationary officers.

Classrooms

There are nine classrooms in the Palace Building, provided with multi-media projection
facility, OHP and Internet connectivity. Another
classroom 'Darshan' is available adjacent to the
Palace Building. Two classrooms also exist on the
ground floor in the Cybrary building.

Publications

Rail Parisar is the official bimonthly news letter of the
Academy. Abhivyakti is another in house six monthly
publication containing technical and literary articles
both in Hindi and English.
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Logistics Support Services

Accommodation:

NAIR welcomes trainee officers as Guests. The Academy has three hostels, appropriately named as
'Pahune’, 'Mehman' and Atithi hostel to accommodate offices in total 215 rooms. There is a 'Music
Room' in the Pahune Hostel where different types of musical instruments are available for the
recreation of Guest Officers. All the hostels are
provided with computers & printers. Also
treadmill have been provided in all hostels for
use by trainee officers. NAIR also has a Guest
House called 'Giriraj' with six well furnished
AC suites.

Recreation Room :

The 'Recreation Lounge' of Pahune and Atithi
hostel is a state of art recreation centre having
comfortable seating capacity of 50 officers.
The lounge complex in Pahune houses indoor
games like Chess & Carrom. It also houses a

reading corner and TV corners for officers to
spend their leisure time. There are also
facilities for Billiards and Table Tennis. Atithi
Hostel has also one air conditioner lounge
named Vishranti with 79" TV.

Transportation:

NAIR has two buses. One MUV and one
INNOVA vehicle are also used for
transportation needs of the academy.

Sardar Patel Sabhagriha

NAIR has a well equipped auditorium called
'Sardar Patel Sabhagriha', with a seating
capacity of 250. Seminars, conferences, mock
drill sessions, films, cultural functions etc. are
organized on aregular basis in the Sabhagriha.
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SPORTS FACILITIES

The newly constructed sports complex was inaugurated by
honourable Minister of Railways on 16-08-2016.

The 39" All India Railway Bridge Championship was
successfully organized by NAIR from 9" to 11"
September'l16, in which 40 players participated. =
tournament was inaugurated by DG/NAIR and consisted of :
team events, Board A matches and pairs tournament. NAIR
organized an inter-railway tournament after more than 16 years.

The sports facilities in hostels have been upgraded by provision of tread mill and pool table for the
use of GOs. Three additional TT Tables and three new fuss ball tables have been provided in the
hostels and sports complex. During the month of

September'16, football has also been started for GOs in the

Oval ground by leveling of the ground and fixing of new

goal posts.

A new cricket practice pitch with nets in the Oval ground
has been developed. A new gym trainer has been hired to
make the gym experience better and meaningful for the
GOs. Biweekly Aerobics classes are also being organized
for the GOs.

In order to improve the sports infrastructure, an open air gymnasium has been set up for use by
officers and staff of NAIR/BRC. As a trial measure, a new

beginning has been made by letting out the sports facilities

of Tennis during day time to the Kendriya Vidyalaya,

Vadodara, for use of their national team on payment of

requisite charges

SWIMMING POOL & YOGA

The Academy has a swimming pool with Sauna bath and =
provides an opportunity to learn swimming. Yoga facility
is also available in badminton court from 06.00 hrs to 08.00 hrs

Mess

A Mess Committee comprising of Mess representatives' from all the ongoing courses manages the
Mess. Faculty Members are nominated as Chairman, Secretary and other Members, for providing
continuity and guidance to the Committee. For the day to day problems and suggestions pertaining
to the mess, Trainee Officers are requested to contact the Mess Manager/Mess representative of their
course.

Mess Activity has been contracted to a private party from 01.09.16 due to absorbtion of catering staff
inrailway at Vadodara Division. The new arrangement is working satisfactory.
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Wi-Fi A
L g

Classrooms, Hostels, Offices, Mess, Guest House and other buildings

. o e v
have been provided with wifi facility. ®
Wi-F

@

|
Campus

The academy has sprawling lawns and gardens. Mayur garden was given a

facelift this year. The amphitheatre that had gone into disuse was revived by probationers through
Shramdan. Open air classes have been conducted in the amphitheater. About 500 new trees were
planted during the year to enhance the green environment of the campus. Network of water supply
for gardening has been revamped to ensure water throughout the year.

Health & Hygiene

Health for all by 2020 and Swachh Bharat are challenges before us. Preventive and Educational
measures, positive health attitude and complete - =3 A \ g
knowledge of health is key for healthy

community. Measures were taken to guard

against water-borne and vector-borne diseases ™

(Malaria, Dengue) throughout the year Health

awareness programmes on Swine Flu

Awareness program, AIDS, TB, Malaria,

Dengue control, Women's health checkup camp

with the help of WWO were organized. §

Cleanliness drives were conducted with active §8

participation of faculty members, staff, trainees

and colony residents. A door-to-door collection van was started for collecting refuse in the colony.
Animal shaped dustbins were provided in the premises.
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Welfare Activities y |

e

cultural
activities

NAIR Institute

Welfare and recreation of Academy employees is being done through NAIR Institute. Ithas a
gymnasium, auditorium & a multipurpose playground. During the year, the Institute
celebrated Ganesh Utsav, Navratri, Garba, Holi etc. Various sporting events like cricket,
chess, carom, Badminton and volleyball were organized for staff and their children.
Educational competitions like quiz, essay writing, drawing etc. were organized for the
children. A cultural programme was also held. NAIR Institute runs handicraft and
counseling centres for the welfare of staff and families.

NAIR Women's Welfare Organization

NAIRWWO works for betterment & welfare of Railway community. During the year it
organized various competitions like drawing, essay & quiz for children. A free health check-
up and lecture camp was organized on International Women's Day. A counselling centre was
opened for the families of railway staff.
English learning and speaking course for
the wards of staff was also started.

Cultural Activities

National Academy of Indian Railways
provides a perfect platform for officers,
faculty and their families to interact on
social occasions. An active Cultural
Association ensures that the training at
NAIR is enriched by the cultural
performances and shows. Officers are
encouraged to organize and participate in the regular cultural evenings. The Association
celebrates Diwali, Patang Festival, Holi, Independance Day and Republic Day. The
Association organizes screening of English and Hindi films on weekends.
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Highlights of the Year y |

Republic Day

Republic Day was celebrated in the National Academy of Indian Railways. National Flag
was hoisted by Shri Shailendra Jaiswal, Deputy Director General. RPF parade was followed
by Scouts & Guides show. Training Officers, FMs & Academy Staff participated with their
families.

Foundation Day

The 65" Foundation Day of National Academy of Indian Railways was celebrated on 1"
February 2016. Shri Pradeep Kumar, Member Staff, Railway Board was the Chief Guest on
this occasion. The Distinguished Alumnus Award was conferred on Shri S.D. Limaye,
IRSE for his outstanding performance both in Railways and outside Railways.

Shri G.C.Agrawal, DG presented the Annual Report of NAIR. Twenty two officers, who
excelled in various fields during their training at NAIR, were given Medals, trophies, Cash
Awards and Certificates.

Railway Week

61" Railway Week Award function was celebrated on 21" April 2016. Forty meritorious
Group C & Group D employees were given cash awards and commendation certificates.

Anti—Terrorism Day

Anti-Terrorism Day was observed on 20" May. Officers and staff assembled at Eastern
Courtyard of the Palace and took pledge to oppose violence & terrorism and to uphold and
promote peace.

Independence Day

71" Independence Day was celebrated with Gaiety & Enthusiasm. Director General Shri
Rajeev Gupta hoisted the National Flag and inspected the Parade by RPF. In his speech, he
highlighted the focus areas of Railway budget and the role of NAIR in training Railway
Officers. The celebrations also included tree plantation in the campus and a cultural
programme by staffand their children.

Yoga Divas

International Yoga Divas was celebrated on 21 June. Dr. Praveen Bhide, Sr. Prof. Health
Mgt. addressed the programme and Shri Vijoy Kumar Singh, Prof. Commercial
Management given yoga tips to the Training Officers, FMs & Academy Staff participated
with their families.
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Rajbhasha Pakhwada

The Rajbhasha Pakhwada was observed from 01.09.2015 to 14.09.2015. Hindi divas
messages of Minister of Home affairs and Minister for Railways were read out.
Competitions on Rajbhasha, Hindi words knowledge and Hindi essay were organized for
Faculty members, Guest officers and staff. Cash awards and Prashasti Patras were awarded
to winners of various competitions.

Qaumi Ekta Divas

Qaumi Ekta Divas was observed on 28" October. Guest Officers, Faculty members & staff
were administered the Communal Harmony Pledge.

Rashtriya Ekta Diwas

Rashtriya Ekta Diwas was observed on 25" November. Director General administered
National Integration Pledge to Guest Officers, Faculty members & staff.

Blood Donation Camp

Two Blood Donation Camps were organized at NAIR in association with Divisional
Hospital, Pratapnagar, Vadodara. The doctors and technicians of Suraktam Blood Bank and
SSG Hospital conducted the camp. In all 53 and 96 volunteers including probationary
officers and Faculty members donated blood during the camp.

Vigilance Week

Vigilance Awareness Week was observed in NAIR from 31.10.2016 to 05.11.2016. Banners
regarding Vigilance Awareness Week were displayed at various places in the academy
campus. Pledge taking ceremony was organized in which pledge was taken by all the faculty
members, Guest Officers and staff of academy. Various activities and progammes / talks
were conducted during this period. Slogan competition was conducted for the staff of NAIR.
A discussion session was organized during which Shri Ashutosh Mathur, Dy.CVO/HQ/WR
and Shri Agrawal, Dy.CVO/HQ/WR delivered a talk and discussed several issues of
vigilance with Faculty Members and Guest Officers.

Swachha Bharat Campaign —_—

On the occasion of Gandhi Jayani, a Special |
Cleanliness Drive conducted at NAIR by Director
General Shri Rajeev Gupta. A Voluntary g
Shramdaan by Officers, Guest Officer and Staffs |
from Open Auditorium area to Staff colony.
Swachhata Abhiyan Pledge was also |
administered by Director General. i

On the occasion of world AIDS Day an Awareness
Rally was flagged by Prof. Health Mgt. and ACMS.
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B Expenditure of 2015-16 of NAIR

fig in 000 of Rs\

HEADS OF ACCCOUNTS @ 3 ACTUAL EXP 15-16
SALARIES AND WAGES e 3 wergh 87340
DEARNESS ALLOWANCE TETE el 101037
P.L.BONUS IeqTeshal Hee aw 1555
HOUSE RENT ALLOWANCE TR FoRTr el 4118
SUMPTURY ALLOWANCE HehT el 685
TRANSPORT ALLOWANCE e wied 6585
MATCH GOVT. CONTRI. fFeffea o siwem 8082
OVERTIME ALLOWANCE HHAR e 451
NIGHT DUTY ALLOWANCE T S wear 423
OTHER ALLOWANCE 3 Wl 7312
FEES & HONOURIUM e T AHE 23
TRANSFER ALLOWANCE T STt 700
TRAVELLING ALLOWANCE 91 el 19591
TOTAL- ESTTBLIHMENT T TATIAT 237217
CONTIGENT EXPENDITURE  %mfea =53 24847
COST OF MAT. FROM STOCK @it <1 ord wereh & 1303
COST OF MAT. DIR. PUR. qfiE 1 @na we e 9566
CONTRACTORIAL PAYMENT  fagem s 29670
AIR TRAVEL (DOMESTIC) gaTE AB W 718
AIR TRAVEL (FOREIGN) FaTE AT forgw 0
TOTAL- NON-ESSTT. Tl TATIAT o SrerTa 66104
GRAND TOTAL T @ 303321
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Vigilance week meeting 04-11-2016 Rail Vikas Shivir 19-10-2016




Cultural Programme performed by
Children of Academy Staff 15/08/2016
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Arbitration Seminar Mukesh Kumar, L&A have been awarded Railway Minister's
English Competition Year 2015-16
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SPFM Course on Alternate mode of Financing 18-05-2016 SPFM Course 08-08-2016
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NAIR achievement in 2016, MOU between NAIR & MSU i}

on 17-08-2016

Dne - Doy Seminar on

ARBITRATION

Date - 16-12-2016
Venue : Luitgarh Railway Officers’ Clubs
Nambari, Maligson

Vgt ets sanad

Northeast Frontier Rallway
&
val A ¥ of & Raitways

Painting Competition organized by NAIR/WWO Smt. Trupti Gupta, President NAIR/WWO lighting
the lam during TEEJ Celebration.
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. Course Team for Training Programme in 2016

Course ‘ \ CCD \ ] Name of CD ‘ \ Name of Assistant
Centralized Training Programme for Probationers

IRAS || - | Deepa Chawla | Yogesh Kumar Gole
IRPS || - | S. Behera || Abinas Kumar Kausal
IRSS || - | S.K. Patnaik || Anand Vikas

IRMS || - | Dr. A. K. Gangotia | Sanjeev Kumar Gautam

Training Programme for Probationers

AFP K. K. Goyal, Sunil Kr. Singh,

Vijoy Kr. Singh, S. M. Sharma,
Rajneesh Gupta, Rajesh Gupta,
Kamlesh Gosai, Dr. A. K. Gangotia,
Dr. Praveen Bhide

S. S. Srinivas,
Ravi Agarwal

Jaya Mehta, Meeta Parmar, O.P.Sen,
Sanjeev Kr. Gautam,

Sangeeta Sahasrabudhe, Anand Vikas,
Abinas Kr. Kausal, V. K. Shah

AIP Hemant Godbole,
Vijay Bishnoi

Pravin Parmar, Ravi Agarwal,
R.S. Chhatwal, Rajnish Kumar,
Kamlesh Gosai, Rajneesh Gupta,
Praveen Bhide, Manish Agarwal

Asha D., O.P.Sen, Sanjeev Kr. Gautam,
Manoj Kumar, Latha G.,

Sangeeta Sahasrabudhe, Anand Vikas,
Meenu Hiranandani

Management Development Programme

MDP - Vijay Bishnoi, V. K. Saxena, O. P. Sen, Latha G., C.T. Fernandis,
Manish Agarwal, Hemant Godbole, Meeta Parmar, Asha D., Jaya Mehta
Vijoy Kr. Singh, Pravin Parmar,
Ravi Agarwal, Mohan A. Menon

AMP - S.K. Sharma, Vijoy Bishnoi, V.K.Shah, Meeta Parmar, C.T. Fernandis,
Brajendra Kumar

SMP H H Dr. Praveen Bhide ‘ ‘ Sangeeta Sahasrabudhe

Gr. B Programme

BFP - Hublal Jagan, Suresh Chandra, H.P.Chauhan, Meenu Hiranandani
Mohandas P.

BIP - Dr. A. K. Gangotia, Rakesh Rajpurohit, Sanjeev Kr. Gautam, Anand Vikas,
Mohandas P. H. P. Chauhan

Others

Vig ‘ - H Kamlesh Gosai ‘ ‘ Sangeeta Sahasrabudhe

DAR ‘ - H Hublal Jagan, Mohandas P. ‘ ‘ H.P.Chauhan

Law ‘ - H A. K. Pandey ‘ ‘ Yogesh Gole

Safety ‘ - H R.S.Chhatwal ‘ ‘ Minu Hiranandani

HM ‘ - H Dr. Praveen Bhide, Dr. A. K. Gangotia, ‘ Sanjeev, Gautam, Sangeeta Sahasrabudhe

IT ‘ - H Rajneesh Gupta, Kamlesh Gosai ‘ ‘ Anand Vikas, Sangeeta Sahasrabudhe

SPL ‘ - H S.M.Sharma, Mohan Menon, V.K.Singh ‘ ‘ Jaya, V.K.Shah, O.P.Sen

HRM ‘ - H Hublal Jagan ‘ ‘ H.P.Chauhan

Mgt. - Om Prakash, Sunil Kr. Singh, Fransis, Meeta Parmar, Latha G.,
Manish Agarwal, K.K.Goyal, Sanjeev Gautam, C.T.Fernandis,
Suresh Chandra, Brajendra Kumar Meenu Hiranandani

MM ‘ - H Vijay Bishnoi ‘ ‘ Meeta Parmar

SeminaH - H Rajesh Gupta ‘ ‘ Abinas Kr. Kausal




Programmes conducted in 2016 4}

Mandatory Courses (A) No. of No of Trainee Trainee
Courses || participants wks days
attended actual actual
1 H Management Development Programme (MDP) H 9 ‘ ‘ 217 ‘ ‘ 644 H 4122
2 || Advanced Management Programme (AMP) | s || mua ]| 228 | 1028
3 H Strategic Mgt. Programme (SMP) H 2 H 27 ‘ ‘ 27 H 105
4 | Group A Foundation Programme (AFP) | 15 | 887 || 6250 || 29972
5 || Group A Induction Programme (AIP) | 1 || 42 || 1546 | 6978
6 || Centralised Training for IRPS | 12 || 242 || 439 || 2102
7 || Centralised Training for IRSS | 14 || 208 || s13 || 2099
8 || Centralised Training for IRAS | 13 || 320 || 42 || 2293
9 || Cenralised Training for IRMS | s | 2 || 213 || 1298
IOH Group B Foundation Programme (BFP) H 6 ‘ ‘ 174 ‘ ‘ 696 H 3387
11 H Group B Induction Programme (BIP) H 1 ‘ ‘ 7 ‘ ‘ 7 H 35
| Total | 93 || 2001 || 11095 || 53419
H Special Courses (B) H H ‘ ‘ H
1 Special Courses (Workshop, Seminar,
Accounts, Bimstec, NTPC) 4 128 163 537
2 | Safety Courses [ 86 | 8 || 345
3 H Hospital Management Programme H 5 ‘ ‘ 79 ‘ ‘ 114 H 558
4 H Material Management Programme H 1 ‘ ‘ 15 ‘ ‘ 15 H 75
5 Human Resource Management
(DAR, Selection Procedure, Reservation Policy) 3 31 31 155
6 || Management (Vigilance, Training Management,
Rajbhasha, Retirement, Heritage) 11 208 208 875
| Total | 20 || sa17 || 617 || 2545
| Grand Total (A+B) | 122 || 338 || umz | 5594




Support Services

Services

Officers

H Assisted by

Administration

Hublal Jagan, Secy to DG,
P. Bhaskaran, PPS to DG

Santosh Verma, PS to DG,
Manoj Kumar, Sr. Clerk

Academic Council

Mohan Menon, SPOB

H Jaya Mehta, PS

Cultural Association H Manish Agarwal, SPME H Latha G.
Hostel / Guest House Ravi Agarwal, SPST, Manmath Padhi, MGS
Rajesh Gupta, PIM
Lt. Rajesh Gupta, PEE
Mess H Vijoy Vishnoi, SPMM H G. K. Sharma, MGS
Campus Om Prakash, SPCE, Rajesh Uniyal, CS
R.K.Kapoor, XEN
Works H Om Prakash, SPCE H Murlidhar Nagar, Sr.SE(w)
Electrical H Lt. Rajesh Gupta, PEE H R.S.Chauhan, Sr.SE(Elec.)
Transport H S. K. Patnaik, PIM H Manmath Padhi, MGS
Coach Movement & EQ H R.S.Chhatwal, PSM H Meenu Heeranandani
Model Room Rajneesh Kumar, PNM Ajay Om Bhatiya,
SE/Model Room

Library, Zerox & Photography

Nigam Prasad, AL&IO

Alka Panchal, LIA,
Prakash Shastri, LIA,
Bachchu Mali, CPMO.

Security | A K. Pandey, PLM | M. K. Rajoriya, SU/RPF
Sports H S. M. Sharma, SPMgt. H Rajiv T.B., PTI
Health & Hygiene Dr. D.S. Tanwar, ACMS, S. R. Patil, Pharmacist,

Dr. A. K. Gangotia, PHM

Bharat Raj, CHI

Personnel Branch

Mohan A. Menon, SPOB

Savita Shrivastava,
COS/NP office

Account Office

Brajendra Kumar, SPFM

A. R. Gupta, Sr. SO/Acc.

Rajbhasha

Suresh Chandra, PRB

Virendra Sharma,
OS/Hindi

Computer Centre

Rajneesh Gupta, PNM

D.S.Panchal, Programmer

Publications H Ravi Agarwal, SPST H O.P.Sen, PS
Telecom Work H Rajneesh Gupta, PNM H Haresh Bhagat, JE
Time Tabling H Pravin Parmar, SPTM H Asha D., PS

Quality Manual H Manish Agarwal, SPME H Latha G.

Annual Report H K. K. Goyal, SPFI H Sanjeev Gautam, CA
Examination H Dr. P. Bhide, SPHM H Sangeeta, PS
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List of VLs From from January to December 2015 ‘

Name of the V1 S/Shri

| | Institue and Address

|| Name of the V1 S/Shri

\ \ Institue and Address

Shri Ramesh Lal

| Retd. Dy. CA&CAO/DLW

Shri K. Sathianathan

Ms. Padmini

/[ DFM/BRC

Dr. A. Prakash

|| SPHM(Retd.), NAIR

MD of Distribution
Logistics Infrastructure Pvt.
Ltd., NDLS

Shri S. Thiruvalluvan

H Dy. Director C-TARA

\ Shri Shantanu Ambekar

|Ex-Prof/NAIR

Mrs. Anuradha Mukhedkar

|| DRM Rajkot

Shri Sanjay Saraswat

Ms. Bharti Nayak

Director of Inspire Human

Superintendent/NACEN/
Vadodara

Potential Pvt. Ltd., Vadodara \ Shri R. K. Soni H Dy. CMM/SBI
Dr. Depali Tiwari [ StDMO, BRC [ Shri S.J. Joshi |[ICWA, Vadodara
Shri G.S. Yadav | StDPO/BRC [ Ms. Namita Mehrotra |[ED F(RM)/ RB
Shri P V V Satyanarayana H CMM / SCR ‘ ‘ Shri Sanjeev Agarwal H SBI Caps

Dr. Deepak Apte Director, Bombay Natural Shri Sanjoy Mookerjee Financial Commissioner
History Society, Mumbai (Railways)
Dr. Amitva Datta ‘ ‘ ED/Health (General)/RB ‘ ‘ Dr. RK Manocha ‘ ‘ FA&CAO (System) NR
Dr. S. S. Rathaur |Retd. CMD/NWR [ Shri Achal Khare ED/Infra (Civil),
Ms. Ashwini Redkar H Sr. Dietitian/ JRH/WR \ Railway Board
Shri Aditya Kumar Vajpayee \ \ ED/Vigilance/R \ \ Shri Mukesh Nigam \ \ ED(S&E), RB
Dr. Ashutosh Garg | Dy.CMD(H&FW)/WCR || Shri A.K. Bijalwan || ED/Finance, Railway Board
Dr.Anil Kumar [ DG-RHS [ Ms. Dakshita Das ED/F(Budget),
Dr. Kalpana Dubey ED (Finance) RDSO, Railway Board
Lucknow \ Shri BB Verma \ \ Adviser (Accounts)
Shri G. Raghuram \ \ Professor, [IM Ahmedabad \ \ Shri BB Verma \ \ Adviser (Accounts)
Shri Mukul Saran Mathur ED(PPP) Traffic, ‘ Shri Sandeep Pal HDy, FA(C)/WR
Railway Board Ms. Purti Singh Image Consultant and
Shri B. Mugunthan H Sr.DFM/ADI ‘ Trainer, Chennai
Shri Manoj Singh Adviser, Neeti Ayog, ‘ Shri Atul Gupta HDRM, Mysore
New Delhi | Shri S. N. Jaiswal ||[ED(E&R) RB
Shri Vinoo Narain Mathur Chairman/BDRL and | Ms. Geeta Chandran [ Padmashree
Ex. MT/Rly.Bd. Shri J.M. Sharma Retd. ED(LM) RB &
Dr. Ramesh J. Kumar | Dy.CMD/CCG/WR | IRSE 1958
Dr. A.V.SK. Prasad | Dy.CMD/H&FW/SCR [ Shri Abhilash Yedla |[APO/MLDT
Shri S. S. Kalra || Ex. SPCE / NAIR || Shri Nikhil Dhongari [ DPO/Ambala
Shri Yaduvendra Mathur ‘ ‘ CMD/Exim Bank ‘ ‘ Ms. Christine Borgohain ‘ ‘ APO/CSTM
Ms. Avantika Singh H Collector, Vadodara ‘ ‘ Shri A. K. Brahmo H CPO/CR
Ms. Itty Pandey | Dy.CSO/T CCG WR [ Dr. Ishwarchandra K. Pandit Prof. & Head Dept. of
|

Shri Sanjeev Gupta

‘ ‘ Jt. General Manager, AAI

Music (Indian Classical)

Dr. P G Diwakar

Dy. Director National
Remote Sensing Center

| Dr. Mahendra Gangurde

|[ACMD, CR

| Shri Mukul Kumar

| Director (Transport Plg.) RB

Shri Amitesh Kumar Sinha || Director(Fin.) RB [ Smt. Uma Ranade |[FA&CAO/Const./CR
Shri B.N. Puri |[ED, AITD, NDLS [ Shri Kumar Manvendra [FA&CAO/T/ECR
Shri R. Dayal || Ex: MD/CONCOR/ NDLS || Shri Parimal Kasliwal |[FA&CAO/F&B/NWR
Shri Sanjay Swarup GGM (International Mr. K.P. Sathyanandan Director(OL),Rly.Board,
Marketing) CONCOR New Delhi
Dr. Gyan Prakash Professor ABV-1ITM, Dr. Manik Mirgesh Rtd. Sr.Manager (OL),
Gwalior Gujarat refinery, Vadodara
Shri G.S. Chawla | Sr. DFM/BRC [ Mr. S.N. Singh | Director (CTB),New Delhi
Dr. Rachna Gangwar Associate Professor, Tampi || Mr. Stephen Professor, Nursing College,
School of Business, Jaipur Vadodara
Shri Jeetendra Singh ‘ ‘ Niti Aayog ‘ Mr.Dhirendra Kumar Jha Consultant(ol) and Retd
Dr. Veni Mathur Dean at Million Minds Mgt. Dy MRA,C.Rly
Services Ltd. NDLS | Shri Binay Kumar |[SLDEE(TRO)BRC
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Name of the VI S/Shri

|| Institue and Address

|| Name of the V1 S/Shri

|[Institue and Address

Dr. Raj Kumar [ S.DMO/CR [ Shri K.B. Nanda | Addl. Member(Fin.), RB &

Shri P. Srinivas | Director (Safety) ITRB_ || Shri Girish Pillai [(T&C)RB

Shri Ashutosh Gangal H SDGM, CR \ Ms. Rehana DSouza Head Education,

Dr. P.C.Sehgal [Retd. MD/MRVC | NSE/Mumbai

Dr. R.C.Rai |[FA&CAO,NER [ Shri B.B. Goyal [ Advisor / ICWAI

Dr. R.C. Rai '|Retd. FA&CAO/NER [ Shri S K Kaushik ||[CPM/NR

Shri Ram Prasad H SPO/RP/CCG \ \ Shri Naresh Salecha HAdviser (AR) Railway Brd.

Shri A.K. Nigam Retd. Addl. Member (Staff) || Shri A Venkateshwar Consultant, MOR on
Rly. Bd. Accounting Reforms

Mrs. Anjali Nigam CEO & Founder Director Shri Ashvini Kumar Head of Data Analytics,
WhiteSwan Consulting CRIS
Group | Shri Dhinal Shah || Central Council, ICAI

Ms.Juthika Mahen Head of Dept. of | Shri J.S. Gupta [Retd. PCE/NDLS
Dance,MSU, Baroda \ Shri Kumar Manvendra H (FA&CAO/T) ECR

Shri Rajesh Kelkar Head of Deptt.of \ Shri Manoj Asawa \ \ Dy. FA &CAO/DFCCIL
Music,MSU, Vadodara \ Mr. Shahzad Shah HAM(Budget)/RB

Shri Satyakumar Verma \ \ ADRM/BRC \ Shri A. Venkateshwar Consultant (RAIR &

Shri Alok Shah Chartered Accountant & Accounting Reforms)/RB
Tax Consultant, Vadodara || Mr.Sushil Solanki || (Retd.) Principal Addl. DG

Sh. Sunil Kumar H Dir(Welfare and D&A)/RB ‘ ‘ Shri A. K. Bijalwan H ED(Finance), Rly. Bd.

Dr. Manik Mrigesh Retd.Sr.Manager, Guj. ‘ Shri Naresh Salecha HAdviser(AR)/RB
Refinary, Vadodara Shri Sanjay Saraswat Superintendent/

Shri G.M. Nair [DGM(Law), CCG,Mumbai | NACEN/Vadodara

Shri T.P. Sharma || Under Secretary/CVC [ Shri Sanjay Upreti ||[EDF(C)/RB

Mr. N. K. Gupta | Dy.Director,]ISRO/SBC [ Shri Anand Prakash ED/F(B)/ RB Adviser

Sh. Arvind Srivastava ||[EDV(S)/RB | (Accounts)/RB

Sh. Ghanshyam Bansal Ex.Dir/Vigilance (E)II and \ Shri B.B. Verma HAdviser(Accounts)/RB
CVO/Metro Shri Biju Dominic CEO-Final Mile Consultants

Sh. Ramneesh Geer H SSO(Documents)/CFSL \ Pvt.Ltd., Mumbai

Dr. K.C. Gupta '|Retd. SPHM/NAIR [ Shri S.S. Srinivas |Ex SPOB/NAIR

Dr. Arun Gupta HDirector (Health)/RB H Shri V.K. Saxena ‘Ex. SPME/NAIR

Shri Arvind Mathur [ Retd. Director/IRIMEE [ Shri S R Dubey |Dy.CE(G) CCG/WR

Dr. Ganapathy || ACMS/BZA/SCR [ Shri Sunil Nandankar |Dy. CMM/DL/WR

Dr. Gajendra Kumar ‘ ‘ Adviser (Health)/RB ‘ ‘ Shri Yograj GGM/Railtel, NDLS

Dr. Rajkumar || S.DMO/Byculla/CR [ Shri B. P. Singh SMM/D/CR

Sh. S.R.Dubey | Dy. CE(G) CCG [ Shri Rakesh Rajpurohit ADRM, BVP

Shri N.K. Gupta

\ \ Project Director, ISRO, SBC

[ Shri O. P. Bhambri

Wing Commander, Delhi

Dr. Rajiv Jain

| ACMD/NR

\ \ Dr. Amitva Dutta

ED/H/RB

|
|
|
|
|
Shri J. B. Jaggi MD, Oriental Carriers Pvt. || Prof. P.L. Trakroo |Ex. Prof. NIHFW
Ltd. NDLS | Shri PK.Sen Gupta [Manager, CRIS
Shri S. S. Kalra | CE (Works), CCG [ Dr. S.K. Sharma [Retd.CMD/ SER
Dr. Bhatnagar CEO/Sterling Hospital, ‘ Dr. Dileep Mavalankar ‘Director/IPHH, Gandhinar
Vadodara | Shri Alok Mishra 'Dy. CMM/CB/NR
Dr. J. Ramesh Kumar | Dy.CMD/CCG/WR [ Shri Anil Kumar DG/RHS, NDLS
Ms. Himani Chandorkar HOD, Learning & ‘ Shri Rajesh Tiwari ‘Dy. CMM/NER
Development, Acumen 360, ‘ Dr. Rahul More ‘ Consultant, Pune
Vadodara | Shri Rajnish Kumar |Dir.Vig (Mech) Railway Brd

Dr. Shyam Pingle

| Professor, Indian Institute of

Dr. Bhimaraya Metri

\ Public Health, Gandhinagar

Dean, L&T Institute of
Project Mgt., Vadodara

Shri Abhijeet Roy

Professor, Delhi School of
Economics, Delhi
University, New Delhi

\ Shri Ajay Chakraborty

| SAFAL India, Howrah

Shri J.P. Pandey

Principal Oak Grove,
Dehradun




Name of the VI S/Shri

|| Institue and Address

|| Name of the V1 S/Shri

|[Institue and Address

Shri Amitabh Khare

||[EDE/RRB/RIy. Bd.

Shri N. K. Srivastava

|[FA&CAO, WCR

Shri Avadhoot Sumant

Advocate, Satya Vidhi &
Co. Vadodara

Ms. Padma Sharma

‘ ‘ Dy.Director (Trg.) RB

[ Dr. Dileep Mavlankar

| Prof. IIPM/Gandhinagar

Shri Hemant Godbole

|Retd. SPFM/NAIR

‘ ‘ Dr. J. R. Kamath

‘ Doctor, Vadodara

Shri Pradeep Ahirkar

Sr.DEN(C), BRC Div.,
W. Rly

‘ Shri Aditya Kumar Vajpayee

[ED/Vig/RB

| Dr. Deepak Saxena

| Prof. TIPM/Gandhinagar

Shri A. S. Raju

Sr. VP, Maruti India Pvt.
Ltd. Gurgaon

| Dr. P. S. Ganguly

| Shri Ashish Patel

| Sports Person, Vadodara

Shri S.K. Dhiman

ED(Contracts & Project),
RVNL, NDLS

| Shri J. Yadvendu

‘ Sr. EDPM/CSTM/CR

| Ms. Geeta Ramesh

|
|
|
|
|| Prof. IIPM/Gandhinagar
|
|
|

[ SR.AFA/Parel/CR

Shri Alok Kumar

[CE(HQ), N. Rly

[ Ms. Raksha Singh David

|| Dancer, Vadodara

Shri Sanjay Kumar

Sr. DOM, Dhanbad
Division/ECR

| Shri Nilotpal De

|[CWM/PRTN

‘ Ms. Leena Mehta

‘ ‘ MSU/BRC

Shri R. D. Mourya

| Sr. DME/ECR/Dhanbad

[ Shri Anand Vijay Jha

|[OSD, NRU

Dr. Archana Vohra

Asst. Prof. MBM Engg.
Collect, Jodhpur

Shri R. S. Bhatti

Shri D.K. Goyal

\ Project Mgr., Jaipur

Joint Director (Policy),
Central Bureau of
Investigation New Delhi

Shri Pradeep Banerjee

|
[ Sr. DCM/BRC

Shri O.P. Sharma

Ms. Saroj Ayush

|[UNESCAP/NDLS

Commissioner, Income tax,
BRC

Shri Damodar Prasad

|| Retd. Sr.AFA/Budget/SCR

‘ Shri Nikhil Karnik

‘ Financial Analyst, Vadodara

Dr. S. Sundararajan

| Prof. MSU, BRC

| Shri Unmesh Trivedi

|
| [StDPO/BRC

Shri Pranai Prabhakar

|| CGM/CONCOR/ADI

[ Shri Mukul Jain

|| Director, RVNL, NDLS

Dr. Savita Gautam

Prof. /FORE School of
Mgt./NDLS

| Sh. Sarat Chandra Panda

|| Asst. GM/SBI/Vadodara

| Sh. Bhaskar Narang

Adviser/RS(P), Rly Bd.
| y

Ms. Padmini

| DFM/BRC

|[ Shri Alok Kumar

[CE(HQ)/NR

Shri B.G. Gandhi

Chief Operation Officer,
Adani Port, Bharuch

Dr. Bhimaraya Metri

Dean, L&T Institute of
Project Management

Shri Manoj Dube

|ED-PPP, RB, NDLS

‘ Ms. Ambika Jain

[FA&CAO/C/NR

Smt. Mohita Gangwar Sharma

Prof. FORE school of Mgt,
New Delhi

Shri Rajeev Joiser

Site General Manager,
Bombardiar, Vadodara

Smt. Poonam Bubber

\ Consultant, Vadodara

Shri Arpit Desai

Shri A. K. Sen

Dir. Estt/Railway Board,
NDLS

Asst. Mgr., Continuous
Improvement, Lear Corp.
Vadodara

Shri Sanjeev Shivesh

|Ex. IRAS Officers

Sh. P B Ninawe

[CMM/CR

Shri Sumant Chak

[Retd. AM/PU(AITD)

Ms. Sapna Meena

| ADEN/N/BRC

Shri K.L. Pandey

‘ RCT/Gorakhpur

Shri Harsh Deep Srivastava

‘ Director (Signal), Rly. Bd.

Shri G.S. Chawal

| St.DFM/BRC

Shri M.S. Mathur

[ED/PPP (Traffic) RB

Shri Arun Mehta

| CMM, WR/CCG/Mumbai

Shri Dharmveer Tandi

Dr. K C Gupta

[Retd SPHM/NAIR

Shri Rahul Kapoor

Dr. Ritesh Shah

\ Sterling Hospital, Vadodara

|
|
|
|
| Dy.FA&CAO/Traffic/WR
Director PPP & NFR, Rly.
Bd. NDLS

Shri S P Mittal

Shri Hemant Shah

‘ ‘ Astronomy Club, Vadodara

Dr. Mahesh Devnani

| PGIMR, Chandigarh

Shri S. V. Ranade

|[St. SAO/CR/CSTM

Shri Ajit Yadav

|Sr. DMM/ADI/WR

Ms. Ahsa Shekhawat

[ Sr. SAO/WR/Ajmer

Shri Jogendra Yadvendu

| Dy. CMM

Shri Pramod Uniyal

Shri U S Jha

| St.DOM/RJT

Retd. Addl. Member
(C&IS), RB, NDLS

Shri S. S. Kalra

[CE/CR

Shri Ravindra Mishra

[ Director, Rly. Bd.

Dr. Amrish Gupta

[Retd. CMS

Shri Vipul Tripathi

[ StDF/BKN/NWR

Dr. Ramesh J. Kumar

|
|
|
|
|
|
|
| Dy.CE(TS)CCG
|
|
|
|
|

| Dy.CMD/CCG/WR

Shri Sanjay Jain

|[CPTM, NR
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Training Calender 2017

SN | Programme | Name of the Programme Duration | No.of | CD | Start Date | End Date
Code GOs
Advance Management Programmes
1 AMP 01/17 | Advance Management Programmes 2 weeks | 35 SPMgt| 9-Jan-17 | 20-Jan-17
2 AMP 02/17 | Advance Management Programme 2 weeks | 35 SPFM | 6-Mar-17 [ 17-Mar-17
3 AMP 03/17 | Advance Management Programme 2 weeks | 35 SPMgt | 10-Apr-17 | 21-Apr-17
4 AMP 04/17 | Advance Management Programme 2 weeks | 35 SPFM | 15-May-17 | 26-May-17
o) AMP 05/17 | Advance Management Programme 2 weeks | 35 SPOB | 8-Aug-17 | 18-Aug-17
6 AMP 06/17 | Advance Management Programme 2 weeks | 35 SPMgt | 4-Dec-17 | 15-Dec-17
7 AMP 07/17 | Advance Management Programme 2 weeks | 35 SPOB | 18-Dec-17 | 29-Dec-17
Management Development Programmes
8 MDP 01/17 | Management Development Program 4 weeks | 30 SPCE | 6-Feb-17 | 3-Mar-17
9 MDP 02/17 | Management Development Program 4 weeks [ 30 SPTM | 15-May-17 | 9-Jun-17
10 MDP 03/17 | Management Development Program 4 weeks [ 30 SPST | 22-May-17 | 16-Jun-17
11 MDP 04/17 | Management Development Program 4 weeks [ 30 SPMM | 19-Jun-17 | 14-Jul-17
12 MDP 05/17 | Management Development Program 4 weeks [ 30 SPFM | 3-Jul-17 28-Jul-17
13 MDP 06/17 | Management Development Program 4 weeks [ 30 SPTM | 17-Jul-17 | 11-Aug-17
14 MDP 07/17 | Management Development Program 4 weeks [ 30 SPCE | 23-Oct-17 | 17-Nov-17
15 MDP 08/17 | Management Development Program 4 weeks [ 30 SPMM | 30-Oct-17 | 24-Nov-17
16 MDP 09/17 | Management Development Program 4 weeks [ 30 SPST | 20-Nov-17 | 15-Dec-17
Strategic Management Programmes
17 SMP 01/17 | Strategic Management Programme for CMDs 1 week 16 SPHM | 14-Mar-17 | 17-Mar-17
18 SMP 02/17 | Strategic Management Programme for ADRMs 1 week 20 SPMgt | 29-May-17 | 2-Jun-17
19 SMP 03/17 | Strategic Management Programme for ADRMs 1 week 20 SPMgt | 30-Oct-17 | 3-Nov-17
Group A Foundation Programmes
20 AFP 07/16 Gr. A Foundation Program - CCD SPST 10 weeks| 50 PIT | 19-Dec-16 | 24-Feb-17
21 AFP 08/16 Gr. A Foundation Program - CCD SPST 10 weeks| 40 PEE | 19-Dec-16 | 24-Feb-17
22 AFP 16/16 Gr. A Foundation Program (Med) -CCD SPST 4 weeks [ 50 SPHM | 19-Dec-16 | 13-Jan-17
23 AFP 17/16 Gr. A Foundation Program (Med) -CCD SPST 4 weeks [ 50 PHM | 19-Dec-16 | 13-Jan-17
24 AFP 01/17 Gr. A Foundation Program (Med) -CCD SPST 4 weeks | 50 SPHM | 9-Jan-17 | 3-Feb-17
25 AFP 02/17 Gr. A Foundation Program (Med) -CCD SPST 4 weeks [ 50 PHM | 9-Jan-17 | 3-Feb-17
26 AFP 03/17 Gr. A Foundation Program - CCD SPMgt 10 weeks| 45 SPME | 8-Aug-17 | 13-Oct-17
27 AFP 04/17 Gr. A Foundation Program - CCD SPMgt 10 weeks| 45 PNM | 8-Aug-17 [ 13-Oct-17
28 AFP 05/17 Gr. A Foundation Program - CCD SPMgt 10 weeks| 56 PFI 8-Aug-17 | 13-Oct-17
29 AFP 06/17 Gr. A Foundation Program - CCD SPMgt 10 weeks| 54 PCM | 8-Aug-17 [ 13-Oct-17
30 AFP 07/17 Gr. A Foundation Program - CCD SPMM 10 weeks| 45 PNM | 18-Dec-17 | 23-Feb-18
31 AFP 08/17 Gr. A Foundation Program - CCD SPMM 10 weeks| 45 PMS | 18-Dec-17 | 23-Feb-18
32 AFP 09/17 Gr. A Foundation Program - CCD SPMM 10 weeks| 56 PIT | 18-Dec-17 | 23-Feb-18
33 AFP 10/17 Gr. A Foundation Program - CCD SPMM 10 weeks| 54 PEE | 18-Dec-17 | 23-Feb-18
Group A Induction Programmes
34 AP 01/17 Gr. A Induction Program (Med) - CCD SPHM 2 weeks | 50 PHM | 6-Feb-17 | 17-Feb-17
35 AIP 02/17 Gr. A Induction Program (Med) - CCD SPHM 2 weeks | 50 PHM | 6-Mar-17 | 17-Mar-17
36 AIP 03/17 Gr. A Induction Program - CCD SPFM 4 weeks [ 50 SPCE | 17-Apr-17 | 12-May-17
37 AIP 04/17 Gr. A Induction Program - CCD SPFM 4 weeks [ 50 PFI 17-Apr-17 | 12-May-17
38 AIP 05/17 Gr. A Induction Program - CCD SPFM 4 weeks [ 50 PIT 17-Apr-17 | 12-May-17




Programme | Name of the Programme Duration Start Date | End Date
Code
AIP 06/17 Gr. A Induction Program - CCD SPFM 4 weeks 17-Apr-17 | 12-May-17
AIP 07/17 Gr. A Induction Program - CCD SPOB 4 weeks 13-Nov-17 | 8-Dec-17
AIP 08/17 Gr. A Induction Program - CCD SPOB 4 weeks 13-Nov-17 | 8-Dec-17
AIP 09/17 Gr. A Induction Program - CCD SPOB 4 weeks 13-Nov-17 | 8-Dec-17
AIP 10/17 Gr. A Induction Program - CCD SPOB 4 weeks 13-Nov-17 | 8-Dec-17
AP 11/17 Gr. A Induction Program (Med) - CCD SPOB 2 weeks 20-Nov-17 | 1-Dec-17
Centralised Training Accounts
IRAS 2014 | IPAS/E-recon/ARPAN etc. 1 week 20-Feb-17 | 23-Feb-17
IRAS 2015 MBA Semester | (Core) 7 weeks 27-Feb-17 | 13-Apr-17
IRAS 2014 PPP Module 1 week 27-Feb-17 | 3-Mar-17
IRAS 2014 DAR, Legal issues & Trg. Review 2 weeks 6-Mar-17 | 17-Mar-17
IRAS 2015 Introduction To Rly.A/cs & Trg. Briefing 1 week 17-Apr-17 | 21-Apr-17
IRAS 2015 General Expenditure 2 weeks 1-May-17 | 12-May-17
IRAS 2014 Final Deptl. Exam 2 weeks 15-May-17 | 26-May-17
IRAS 2015 MBA Semester Il (Core) 8 weeks 12-Jun-17 | 4-Aug-17
IRAS 2014 Final Project Presentation,Viva & valedictory 1 week 12-Jun-17 | 16-Jun-17
IRAS 2015 Books & budget 2 weeks 21-Aug-17 | 1-Sep-17
IRAS 2015 MBA Semester Il & IV (Core) 6 weeks 4-Sep-17 | 13-Oct-17
IRAS 2015 Tenders & Contract Finance Angle 1 week 23-0ct-17 | 27-Oct-17
IRAS 2015 Phase Training - Workshop & Stores A/cs 2 weeks 6-Nov-17 | 17-Nov-17
IRAS 2015 MBA Electives 3 weeks 11-Dec-17 | 29-Dec-17
Centralised Training Personnel
IRPS 2015 MBA Semester | (Core) 7 weeks 27-Feb-17 | 13-Apr-17
IRPS 2015 Training Review 1 week 17-Apr-17 | 21-Apr-17
IRPS 2015 Phase - | Professional Training 5 weeks 24-Apr-17 | 26-May-17
IRPS 2014 Industry visits in & around Vadodara & Visit to CAT Ahmedabad| 1 week 15-May-17 | 19-May-17
IRPS 2014 Training Review & Final Deptl.exam 1 week 22-May-17 | 26-May-17
IRPS 2014 Project Presentation/Viva Voce/ Valediction & Relieving 2 weeks 5-Jun-17 | 16-Jun-17
IRPS 2015 MBA Semester Il (Core) 8 weeks 12-Jun-17 | 4-Aug-17
IRPS 2015 Phase - Il Professional Training 3 weeks 14-Aug-17 | 1-Sep-17
IRPS 2015 MBA Semester Il & IV (Core) 6 weeks 4-Sep-17 | 13-Oct-17
IRPS 2014 Valediction/ Relieving 1 week 27-Nov-17 | 1-Dec-17
IRPS 2015 MBA Electives 3 weeks 11-Dec-17 | 29-Dec-17
Centralised Training Stores
IRSS 2014 Project Review 2 weeks 13-Feb-17 | 23-Feb-17
IRSS 2015 MBA Semester | (Core) 7 weeks 27-Feb-17 | 13-Apr-17
IRSS 2015 Phase | Professional Training 1 week 17-Apr-17 | 21-Apr-17
IRSS 2014 Training Review & Final Departmental Exam 4 weeks 24-Apr-17 | 19-May-17
IRSS 2014 Valedictory/Relieving 2 weeks 5-dun-17 | 16-Jun-17
IRSS 2015 MBA Semester Il (Core) 8 weeks 12-Jun-17 | 4-Aug-17
IRSS 2015 Phase | Professional Training 3 weeks 14-Aug-17 | 1-Sep-17
IRSS 2015 MBA Semester Il & IV (Core) 6 weeks 4-Sep-17 | 13-Oct-17
IRSS 2015 Phase Il Professional Training 2 weeks 30-0Oct-17 | 10-Nov-17
IRSS 2015 MBA Electives 3 weeks 11-Dec-17 | 29-Dec-17
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SN | Programme | Name of the Programme Duration | No.of | CD | Start Date | End Date
Code GOs
Group B Foundation Programmes
80 BFP 01/17 Group B Foundation Program 4 weeks | 44 PPM 6-Feb-17 | 3-Mar-17
81 BFP 02/17 Combined Foundation Program For Gr.B and Rajbhasha Officers| 4 weeks | 44 PRB | 19-dun-17 | 14-Jul-17
82 BFP 03/17 Group B Foundation Program 4 weeks | 44 PLM [ 27-Jun-17 | 21-Jul-17
83 BFP 04/17 Group B Foundation Program 4 weeks | 44 APPM| 17-Jul-17 | 11-Aug-17
84 BFP 05/17 Combined Foundation Program For Gr.B and Rajbhasha Officers| 4 weeks | 44 PRB 24-Jul-17 | 18-Aug-17
85 BFP 06/17 Group B Foundation Program 4 weeks | 44 PPM | 21-Aug-17 | 15-Sep-17
86 BFP 07/17 Group B Foundation Program 4 weeks | 44 APPM| 18-Sep-17 | 13-Oct-17
Group B Induction Programmes
87 BIP 01/17 Gr.B Induction Program (Stores) 4 weeks | 20 PIM | 22-May-17 | 16-Jun-17
88 BIP 02/17 Gr.B Induction Program (Nursing & AHOSs) 1 week 20 PHM | 29-May-17 | 2-Jun-17
89 BIP 03/17 Gr.B Induction Program (Accounts) 4 weeks | 20 PFI 19-Jun-17 | 14-Jul-17
90 BIP 04/17 Gr.B Induction Program (Personnel) 4 weeks | 20 APPM| 23-Oct-17 | 17-Nov-17
Safety Courses
91 SFT 01/17 Safety course for Dy.CSOs and Sr. DSOs 1 week 20 PSM | 10-Apr-17 | 13-Apr-17
92 SFT 02/17 Safety Course (JAG and Above) 1 week 20 PSM | 5-dun-17 | 9-Jun-17
93 SFT 03/17 Safety Course (JS/SS) 1 week 20 PSM | 19-Jun-17 | 23-Jun-17
94 SFT 04/17 Safety Course (upto JAG) 1 week 20 PSM | 23-Oct-17 | 27-Oct-17
95 SFT 05/17 Safety Course (JS/SS) 1 week 20 PSM | 11-Dec-17 | 15-Dec-17
Human Resource Management Programmes
96 HRM 01/17 | Discipline & Appeal Rule 1 week 15 APPM| 23-Jan-17 | 27-Jan-17
97 HRM 02/17 | Reservation Policy 1 week 20 PPM | 20-Mar-17 | 24-Mar-17
98 HRM 03/17 | Discipline & Appeal Rule 1 week 20 PPM | 29-May-17 | 2-Jun-17
99 HRM 04/17 | Refresher training for IRPS 2013 batch 1 week 9 PRM 5-Jun-17 [ 9-Jun-17
100( HRM 05/17 | Refresher course for SS & JAG adhoc IRPS Officers 1 week 25 PRM | 23-Oct-17 | 27-Oct-17
101| HRM06/17 | Discipline & Appeal Rule 1 week 15 PPM | 23-Oct-17 | 27-Oct-17
102 HRM07/17 | Reservation Policy 1 week 20 PPM | 27-Nov-17 | 1-Dec-17
Law Courses
103 LAW01/17 | Law for SS & above officers of all services 1 week 20 PLM | 6-Feb-17 | 10-Feb-17
104| LAW02/17 | Law for SS & above Officers of all Services 1 week 20 PLM 3-Apr-17 | 7-Apr-17
105 LAW03/17 [ Law for SS & above Officers of all Services 1 week 20 PLM | 6-Nov-17 | 10-Nov-17
Hospital Management Programmes
106| HM01/17 Senior Professional Course (SAG) 1 week 20 SPHM| 23-Jan-17 | 27-Jan-17
107| HM02/17 Mgt. Orientation Program (For DMOs with 8 yrs. of service) 1 week 20 PHM [ 20-Mar-17 | 24-Mar-17
108| HM03/17 Senior Professional Course (SAG) 1 week 20 SPHM| 27-Mar-17 | 31-Mar-17
109 HM04/17 Hospital Management Program for JAG and above 2 weeks | 20 PHM 3-Apr-17 | 13-Apr-17
110 HM05/17 Senior Professional Course (SAG) 1 week 20 SPHM| 8-May-17 | 12-May-17
111 HM06/17 E Medicine & Contract Management 1 week 15 SPHM| 22-May-17 | 26-May-17
112 HM07/17 Hospital Management Program for JAG and above 2 weeks | 20 PHM | 27-Jun-17 | 7-Jul-17
113| HM 08/17 Senior Professional Course (SAG) 1 week 20 SPHM [ 24-Jul-17 | 28-Jul-17
114 HM09/17 Senior Professional Course (SAG) 1 week 20 SPHM|[ 23-Oct-17 | 27-Oct-17
115 HM10/17 E Medicine & Contract Management 1 week 15 SPHM| 6-Nov-17 | 10-Nov-17
116 IRMS 2015 [ Relieving formalities of Medical Probationers 1 week 90 PHM | 24-Apr-17 | 28-Apr-17




Programme
Code

Name of the Programme

Duration

Start Date

End Date

Material Management Programmes

MM 01/17

Refresher course for IRSS 2012 & 2013 Batch officers

1 week

23-Jan-17

27-Jan-17

MM 02/17

Refresher course for SS/Adhoc JAG IRSS officers

1 week

6-Feb-17

10-Feb-17

MM 03/17

Refresher course for Sr. DMMs

1 week

20-Mar-17

24-Mar-17

MM 04/17

Workshop on Inventory Optimisation and Supply Chain Mgt.

1 week

3-Apr-17

7-Apr-17

MM 05/17

Workshop for IRSS officers

1 week

4-Dec-17

8-Dec-17

General Management Programmes

Mgt 01/17

Program on Public Relations Management

1 week

30-Jan-17

3-Feb-17

Mgt 02/17

ENCON’ Workshop on Energy Conservation and related issues

2 days

2-Feb-17

3-Feb-17

Mgt 03/17

Programme on Arbitration & ADR (JAG & above)

3 days

13-Feb-17

15-Feb-17

Mgt 04/17

Program on Skill development for officers of Rajbhasha cadre

1 week

27-Mar-17

31-Mar-17

Mgt 05/17

Programme on Tenders & Contract Mgt. (JAG to SAG officers)

1 week

27-Mar-17

31-Mar-17

Mgt 06/17

Programme on Tenders & Contract Mgt. (SS to JAG officers)

1 week

10-Apr-17

13-Apr-17

Mgt 07/17

Programme on Tenders & Contract Mgt. (SS to JAG officers)

1 week

15-May-17

19-May-17

Mgt 08/17

Programme on GHG Management and INDC

3 days

29-May-17

31-May-17

Mgt 09/17

Programme for Rajbhasha Officers

1 week

29-May-17

2-Jun-17

Mgt 10/17

Programme on Arbitration & ADR (JAG & Above)

3 days

29-May-17

31-May-17

Mgt 11/17

Programme on Tenders & Contracts (SS to JAG officers)

1 week

19-Jun-17

23-Jun-17

Mgt 12/17

Programme on Finance for Non-Finance Officers

1 week

10-Jul-17

14-Jul-17

Mgt 13/17

Programme on Tenders & Contract Mgt. (JAG to SAG officers)

1 week

17-Jul-17

21-Jul-17

Mgt 14/17

Course for Vigilance Officers

1 week

4-Sep-17

8-Sep-17

Mgt 15/17

Programme on Arbitration & ADR (JAG & Above)

3 days

23-0ct-17

25-0ct-17

Mgt 16/17

Programme on Finance for Non-Finance Officers

1 week

23-0ct-17

27-0ct-17

Mgt 17/17

Programme on Arbitration & ADR (JAG & above)

3 days

6-Nov-17

8-Nov-17

Mgt 18/17

Programme on Tenders & Contracts (JAG to SAG)

1 week

11-Dec-17

15-Dec-17

Mgt 19/17

Programme on GHG Management and INDC

3 days

11-Dec-17

13-Dec-17

Information Technology Courses

IT01/17

IT Management

1 week

20-Feb-17

23-Feb-17

IT02/17

IT Management

1 week

5-Jun-17

9-Jun-17

IT03/17

IT & E- Tendering

3 days

30-0ct-17

1-Nov-17

IT 04/17

Cloud computing & ICT usages in IR

3 days

4-Dec-17

6-Dec-17

Programmes for Other than IR Officers

SPL 01/17

Course for Comproller & Auditor General Accounts officers

1 week

30-Jan-17

3-Feb-17

SPL 02/17

BIMSTEC Course

2 weeks

27-Feb-17

8-Mar-17

SPL 03/17

Workshop for Labour Officers

1 week

5-Jun-17

9-Jun-17

SPL 04/17

Railway Transportation for NTPC Executive

1 week

28-Aug-17

1-Sep-17

SPL 05/17

BIMSTEC Course

2 weeks

3-0ct-17

13-0ct-17

SPL 06/17

Workshop for Labour Officers

1 week

30-0ct-17

3-Nov-17
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List of Awardees

StNo. |7 A Name S/ShrilMs./Smt. |Designation | Railway |Course No.
Director General's Medal
FAR 3raTer Bharat Kumar
1| 2 Agarwal IRSE - 2013 IRICEN AFP 09/15 to AFP 12/15
(Joint Winners)
2 |l sleq §T Kritya Nand Jha IRSE - 2013 IRICEN
3 gbﬁ 31'13? AT Ms. Apoorva Verma (IRSSE -2014 IRISET [AFP 03/16 to AFP 06/16
4 |3TER T Alok Bhatt IRSME - SCRA 2011 IRIMEE |AFP 13/16 to AFP 15/16
5 [sf. T. sfAarg  |Dr. A. Srinivasulu  [IRMS - 2014 NAIR |AFP(Medical)/16
6 |gha LA Harshit Gupta IRSE - 2013 IRICEN [AIP-01/16 to AIP 04/16
7 |[dker R Saurabh Singh IRSE - 2013 IRICEN [AIP-07/16 to AIP 10/16
8 ﬁwl' 9IS CIRI Bishnu Prasad Dash [ADME/D/NKJ/WCR WCR |BFP-01/16
9o (A &. &1 Manu K. B. ADSTE/ERS/SR SR |BFP-02/16
10 | 3mefiw sRET Ashish Jharia ADME/C&W/ltarasi/WCR WCR |(BFP-03/16
o |, g A |3 Suvachandrapgreyie/scr SCR |BFP-04/16
12 |qERTST St Debraj Banerjee ACM/Ranchi/SER SER |BFP-05/16
13 H;'q'\!r PAR T Subodh Kumar Ray |AEE/CRW/MCS/BBS/ECoR | ECoR |BFP-06/16
14 |IOMER 9fY Gangadhar Pati Sr.DFM/KUR/ECoR ECoR |MDP-01/16
15 |HIIH AR Anupam Kumar DSTE/Con/DMR/NFR NFR [(MDP-02/16
16 |fecer g9 Biplab Dash DEE/TRS/TPKR/SER SER (MDP-03/16
17 |3Ra & Gaurav Jha Sr.DCM/Pune/CR CR |[MDP-04/16
18 qufdg 3cdd SUa |Padmasinh Uttam Sr.DME/Diesel/Sabarmati/ WR |MDP-05/16
Jadhav WR
19 |, TR B. Chandrasekaran [SME/DSD/ICF/Chennai ICF |MDP-06/16
Ny FAR Virendra Kumar .
20 3, Rulania DEE/OP/Ranchi/SER SER |MDP-07/16
Dy.FA&CAO/Lower Parel
21 |HYY are Madhur Agrawal Workshop / WR WR [MDP-08/16
22 |THT 915 Ramanna Boda DEE/Traction/SBP/ECoR ECoR |MDP-09/16
Best MDP Project
23 | STSTRIGAR AwE IS | Jogesh Kumar Malhotra | Dy.CCM/Ctg./PHIN.Rly NDLS | poquction in Carbon
Emission through networking
24 | gater sigam Varghese Joshua Dy.CME/QC/ICF PER | f bower control management
. . system of power supply for
25 | 3ifort R I | Anil Kumar Rai SMM/DLW BSB | ignaling system over
Solapur Divisi
26 | g ot sraT S. V. Jagtap DSTE Solapur CR clapur Bivision




List of Awardees

Best Hindi Project

- Pl 39 H&G IiftIeh golfaly, 3R
27 |3TTelq ThR darT |Anand Kishore Tiwari
T ST, 78 ool o
aitss Az fostelr 3l
28 |TH 3{ddX Ram Autar >
SRR, HERAR Yod #eréss Al ) ¥ IFR T
’ 3 W A A R F ged w
9 ¥ aer #, Bftees
: 39 HET W& HRwRy, e | T F 39 A Yo B
29 [gHTY Tg Subhash Chander deRat & w2 Fea qu
° T FRAEE, 78 fGedr Wy | e & vaved st A
gud | faggd @ua & s9d
] FEAT - Ical 30d F AGWAS
39 A&Y @cd IogshR U9 qg T W I AFaAréss diear
2 o FT AT (Team
30 |AY. FeToTeel §H |Md. Manzarul Hasan |[H&T @R (i) / AL | of MDP 05/16)
TSl e
) , Hsel afoled yete/ gal qd de
31 |folTRTeT S Lingaraj Nanda
Uz Jerd
Best IRAS & IRSS Probationer Award
32 AT FIA Keshav Kaplush IRAS - 2013 NAIR Best IRAS Probationer
33 |forarer AgeT Jinesh Mohan IRSS -2013 NAIR Best IRSS Probationer
Lakshmi Sharat Memorial Trophy
Lakshmi Sharat
34 |g* ¥saef AIGd | Ms. Bubble Yadav IRPS -2013 NAIR Memorial Trophy
Ratanlal Memorial Trophy
35 [N T AT M. Esther Shalom IRPS -2014 NAIR Ratanlal
IGIGED Simick Memorial Trophy
Maheshwar Dayal Cup
36 |¥H=d FATAAT  |Hemant Sulaniya IRPS - 2013 NAIR |\ o chwar Dayal Cup (Joint
37 |g#h ameft 37R@ | Ms. Garrgi Umrao IRAS - 2013 NAIR winners)
Best Probationer in Sports
38 (@l ST A |Ms. Jyoti Sahu IRSME - SCA 2011 IRIMEE | Best Probationer in Sports
Best Kept Office & House Awards
39 T 3. ICdr A.R. Gupta Sr.8O/Accounts NAIR | ot Kept Office Award (Joint
Wi
40 [v@. 3. aiRe  |s. R. Patil Pharmacist/Health Unit | NAIR nnen
. . Best Kept H
41 7T FAR Manoj Kumar Office Supdt. NAIR Award Group "G
42 |AsT Tl Manu Raiji Safai Karmachari NAIR Best Kept House

Award Group "D"




B Distinguished Award

YT T Betol 19 HIRTI Yot AT SHTeHT, TSNERT b 663 TATYHT a7 3 1w TR Nerd & SHTpeT & Oy Tepl R Y Aerft 9 3
STTCH! RIS B ST Va1 & S QIR R &1 A & 4t ] ARRIT AR |

31T YR Nt ATATAT Wt (IRTS)1971 871 o SHABRY & Mo NS A e ewd ATAATe! erd A6 ap Y AT 36 9T & o7 Y| 37 ol
IR & IR ST o SUefeuraT gTRiet 4 Ud Weherell o 7 72 SIRTH ARt f3malT| 0 g srenfabat o argt oy et i o6 e g
el

ST 5 SIPTCHT § YRIT AT TgT &, TRE & SFeATam 3T TgT 1984 F 1989 T 5 ¥ I3 MEATTw (WaeM) SP(Mgt.) TR 3 SR
e faeTi HAT(MD Faculty) 6t FATawT o 1/~ 1 ITTATd, A (Transp. Eco.) a1 ST (IT) e qaid o JaR WK,
TG UTe H §81 HEeaqut fHRT 3T I T 1Y EEG S KT HREH HE o qIET A1 SIHARTA (DRM) T 3R aRamer, va-
YA T4 Piel & e H 30 SN 7l A Sclgmid Wk 3ot hil decaeaTd Yerd ars ¥ Rfed, Fu Ud Ao e & eriaRt
Feres, BfeiT Remer & HeTea v Yo a6 3 it & w9 3 e v g0 it arorraft o i 37 v s et 3 oot et
BTY 3ifdh | UL MIRCI Yol o TR T3 7 e Ffe7 Sii Secr Nerd o HEIHaeIdh g 31X 31Ut S8 &7t o crgy A |

YRGS Yot W 3 3ifer TgTa ¥ ST ACTaTe fATT & Wared 98 @I YR | e ATt e §Y 3o ek SIRINGH (CC),
YR YT e @ @H-UH 7 (IRCTC), Ve diomara Xt 37 25 areer ot % va g ifefam v fopam

3T e TB oot fecett A T A F1aw, 38 feafdene™ § FaaicR aom dred e (Ot avefives Reafiemm & 7 &
ST STTelT 8, W IRaE T4 0@ (Trans. Dev.) § STy feweiiat fiar| amq T cxevnfies weaml & fifdre wew o & o Xa
RagT WY, TRAg a8 dvg AT A1CS SECICC 31 AIfoived a grere At gl

RGNt W & g 4t 3 ffdT vl @ SfRfsgla e Wik ¥ s %2 3R S Iged a1 9GH a¥d ¥g 3 T &
1989-90 & T3 WaEH S o WY FIH! eid FaTer 8] TG FN&qv dhg; i FATARAT| 1990 T 1994 T HIARI Verd b UNIE WATGd
R U4 URETe o - G2 & WY & SiRI 14 A1et GRAg o e H Sach! Fgeaqut et el 2001-02 # oft wiomfeares o 4w ¥er
mﬁﬂﬁiﬁaﬁﬁiﬁ@&mST%?RF{(TechnoeconomicTeam)aqﬂﬁﬂﬁﬁw'mﬁm 2005 ¥ 3ieRfst Yot Wa Y v & aRw &
RER TTTST Yerd § R & UGG & Wiae A i e Suered] |

IR et ¥ & Frgfer o wearer ft oo e e o fer it iR oot wfova oqfiva e v €

2009 ¥ 2014 T 3NTY ¥R TgoT Nerd PUT ferfies o Jee HQTe Yg | 39 SR 3iTo oot it gRT Xt PRl (dap, Rired eanfe)
B VG- R ST 1 Aherer ST favam iR 7R e &t +ffa <t 2014 310 Y e Feiece™ PR TRNE & T
SR TS AP &1 TE WEATEH WAfel 95 ~SHEHETaNE S i PINSR (High Speed corridor) & fory iR &1

I & 3 U5Ta H G} T SR TGV Y HTaHTT o S G Sifaet H Wishd ¥+ & AAS[g ot Sitae H 4} STt Afgharell aRraR &t
21 319 Yergre, 9 Sita, SIepfores favreral i 3R ot Ay wfel vt 21 3o “For e U et et o A1 Yo A1eh Jics it
v e et o € i3 Yot Ty R & aregen R g R 1 3 Wiy Yo wfere R fva-eeral b e e & i wg-Treaw

R et & er & AR afaet ot epte o vt 21
U AT eafhed U4 T FFTT o &Ff, Xerd < oot et T apt SFfchl e e o fer fafRree: iTeres qReame & T 9
T FTGH! T i TR e aR T8 ¢l
Y W
TSt e
geiew, 31.01.2017 TR
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