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YeTd T hiclsl & 62 d TUTUAT [Gad & e WX a¥ 2012 &1 a1fiieh RUIE Tegd dd gu
A QM B W & | ¥ 1952 F IAATH FATHA WX SDielol &l TUGAT &1 3715 AT 3 3 auf A
Pioel o 314 Yol TARIRT P WRTeTeT 2 T B o & | Tg a1fiies RUIE, Pielst gRT ay
2012 & eR1 &7 =Y fafdeer ufrator srfafafeat &1 seo@ AT | |

R Yol FAR H T I3 Yol icad A & U & | TRATeIe & 37T, ST ATelr
ScUTe Giaumd ud 3gaue oo AT & foaet 587 & ISR a1 Seran dRRA © |
Yol TCTh Bielst U UIRIGTOT UTsTshail o AT A Yol ITABIRET H 58 Tg-plRreT &1l
& TAPTH B BT YATH BT &1 Pletsl B &1fAcd BT FT H I RIAT AT I &A1Y
HIRABIRGT BT TIR HEAT & | Dictsl ARAT I & 37erran IR I GIrar & 3fApRr &
o oft araTshar 3TN ear & fomat e vd fager & 31fwrly s i € |

I $o aul F URaee TRELT F Hoht uRaiar g3 & 3R I§ S § o6 gaere et
AT SAcfed Aell 3UYD & § GRATIA & | S HEA Bl el BT A HTABIRAT &b hierer
H1aTH UREd U fahrd e &, S diclsl & fow Fad a2t el &1 Yo T Slelst
B AR ¥ & fow Scpedar &1 sTor Afh 941 Hive & Fafood dded & Ao #

AT s R e |
ST, 58 TATAT ad & e W TSl 61 SRl &l QI & BT Hebed oI &, b
T ST & T pioarsat 3 & 3R BT g ¥ e
——
(FEA PAR)
ERIE RG]
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Annual Report

Director General’s Message

It is my pleasure to present the Annual Report of Railway Staff College for the year 2012 on the
occasion of its 62 Foundation Day. The College was founded at the present location in 1952 and it
has been mentoring several railway leaders all these years. This Annual Report brings out the range of
training activities undertaken by the college during the year 2012.

Indian Railways is one of the largest railway networks in the world. Besides operations, it owns its
production facility and research organization also manned by the same set of officers and staff. The
variety of tasks that an officer has to undertake thus is phenomenal. Railway Staff College strives to
provide this multi-skilling ability to the railway officers through its training programmes. The
responsibility of the College is mainly to create leaders with vision and perspective. It also runs courses
for organizations otherthan IR, in which participants both indigenous and overseas get trained.

In the last few years, the transport scenario has changed a lot and it is imperative that the management
structure and leadership styles are suitably modified. The ability to deliver this message of change,
and develop necessary skills in the officers, is the biggest challenge for the College. The traditional
methods of financing will now no longer be available. The investments in capacity creation will only be
achieved by developing alternative sources of financing. The Railway Staff College will have to play a
vital role in building a suitable leadership for IR equipped with not only a will to strive for perfection but
also with knowledge and skills that can complement the role.

On this Foundation Day let us resolve to fulfil the needs of the day, as it is said that in the middle of
difficulty lies the opportunity. [

>
Mahesh Kumar
Director General
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YT TIH hiclst, TSIEIT YoTd T IEIT TRIGHT & | Plierst It JTAHRIMNAT & TATAT TI
W yEaad ¥ gafad ufietor fir St ® Q@ war &1 RAfdea Yo qant &
gRTIeTIAt & yaue & fow Feter a1 & 37T Fiorsl 9t pRRA 3fAwRAT @r
i uggeT UfALTUT YT &dT &1 3HD [oIT S BRIPH T ST & St b JRAT YT
& fafdee favaraegait oX 3maria eid &1 3rder Qarehrel # Ueh Yo7 AR &S 3w
X Blolol 3T S PHIAHHAT BT o TS & T8 Seidh AT, BN AT TTRPIT A
IS IR BT &1 I FRAFRAT & T Hierst i TR T I AT
TEUA & HRABRAT D1 o UfAGTOT Tl e &1 HANET TR W AR Yef Y
37U Ueh U &1 39 1iicd T fAdTe aiat & forw dielel IHT-87T W facel 3o
3TTARTRAT &7 3T UfAETOT IMANTHT AT &

YT FCT% hictsl UTAETT 3 Fureaar & fow ufdag &1 2004 # diesl F ASTHN
9001-2000 HATIAT UTd foFaT 1T AT| 15.12.2010 Pl JBTH3T 9001-2008 & ded
AT & IR

Plelat BT 1930 H SEIed A TS foham aram a1, O o §a7 g a1g & 98 & &
UST| 38 a6 1952 H 58 YeA: T8IeI & UTd fIelrd el Heer # TA11UT fohar o |
Uaa fems Ueld @l 1914 # GAAIROT Aol 3 a1 1T AT| FH HAeel Bl URAE
IEGHR H.UG.FAeH A Bse fhar ATl Ig Axol T=iedT & dceblelld IMIhals
T F Y B UTH TS | 55 Ths H q@s H FUd Tw Pickst Urpfid FUT
afRqot B




RAILWAY STAFF COLLEGE, VADODARA
2 2 @/mua/@ @{W 2012

About us

Railway Staff College, Vadodara is the national Academy of Railways. The
college caters to the training needs of all Railway officers in the field of
management in general and railway management in particular. Besides
initiating probationers of all railway disciplines into railway management
through a number of structured programmes, the college provides
management training to in-service officers engaged in different functions on
the IR at different stages in their career right from beginning till they reach the
highest levels in the organization. The College also provides management
training to officers of other Government departments, PSUs and
professionals of foreign railways.

RSC is committed to quality training. The college was accredited with ISO
9001 — 2000 in 2004. With effect from 15.12.2010, the college is certified
under ISO 9001 —2008 (Accreditation JAS-ANZ).

The college was founded in 1930 at Dehradun but was closed down shortly
thereafter. It was later established at its present regal sylvan surroundings in
Vadodara in 1952. It is housed in the renaissance style Pratap Vilas Palace
(built in 1914) that was designed by C.F. Stevens. The College campus,
comprising 55 acres of garden and wooded land enlivened by the calls of
peacocks and migratory birds, originally belonged to Gaikwads — the
erstwhile rulers of Vadodara.
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hriUTeleh UTAGTUT A ScpedT — Yeld TETH Dhietsl Bl TAE
e &1 v Yo ARE FHr g F Fated TR JdF
Tgeel &Y AT Y AT Teld FETh hiclst A € STell STl ¢
P &9 ¥ gHod fafdea ufaTor FRiEAT & IS
auT Tared & fASRRAT & UfAeToT P ScATRSAD T
ST 9T 3A% UGURIT R B URGR AT
ST & oEa 3 goredarcae dgal fir orid J @rde
ATEIA & T | a4 TR & YaUd IR el dUT Jaghr
faepra &1 Scgpe $g a9 F 32T ¥ Iggd e, ufas-
UryoT, Hal-fAE3n-Han 6 Jdd ufshar qAr fFerslel #
BTH TR T HTIAT S Hed & Plelal o TRAS a1 fger-
GEETCES
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OQur Mission

'Excellence in Executive Training' forms the core mission
of our academy. The journey of a Railway officer from a
probationer to a functional in-service officer is moulded at
Railway Staff College. The zeal and enthusiasm in training
Railway officers by organizing various training programmes
relevant to their field working hones and sharpens their
managerial skills thereby contributing to the fulfillment of
organizational goals. The intrinsic values of adaptive
learning, talent nurturing, constant mechanism of Learn-
Teach-Learn, and team spirit guide the mission of the college
to produce world-class managers and become an institute of
excellence in the field of managerial development.
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JcTA FZTh ThicTST

FEBTRL Faculty

HARATAGAD YoId TIH Bielal & U@ &l
FEUIYUR (IRT WpR A TAIw Ika) TR &
IRPRT B B P deed faffea qast &
HTRABRETOT A & foes fadw &7 & gfiefor & faw
I AT ST &1 IRE WIhaR TATSHT JAT Thax
THSN / AT TR & FRABRY Bl &1 AT &
37T, b FeEg ufdeor & fow e are
3fRREr & BRI IR Aex & w0 d
BT & | 3TN PIRMT FeeTdeT & foT FhrT e
Tafda vu @ ufaBa aeuEt & gfvefor g &
Y

Railway Staff College is headed by Director General,
who is an officer of the rank of General Manager
(Special Secretary of Government of India). The
faculty positions are held by officers of various
services. Senior Professors are in SAG whereas
Professors are in SG/JAG. Apart from teaching, the
faculty members act as mentors and facilitators to
officers coming on training to the college. To
constantly upgrade their skills, the faculty members
themselves getregularly trained in reputed institutes.

Training Programmes Attended by Faculty Members in 2012

Name Desgn | Training Imparting Agency and location | Subject of Training

Sanjay Nayyar PNM | Indian School of Business, Hyderabad 15th Workshop on Strategic Mgt. Issues

S K Bajpai SPOB

S N Jaiswal SPMgt

R S Rajpurohit SPCE | FGI, Vadodara FGI National HRD Conclave-2012

Manoj Kumar PRM

G S Yadav PPM

Vijoy Kumar Singh| PCM | IC Centre for Governance, Panchgani Ethics and Values in Public Governance

A K. Srivastava SPS&T | IRSTE (India) &IRSE (London), Delhi International Convention on Modern Railway
Signalling & Telecommunication Systems

Binay Kumar PNM | CERT-IN (Ministry of One day workshop on

Rajnish Kumar PIT | Communication & IT) Information Security

A K. Srivastava SPS&T

R K Sharma SPEE | FGI Vadodara National Electrical Summit 2012

Binay Kumar PNM | UAOA, Nainital DTS

S K Mishra PSM | UAoA, Nainital DTS

S S Kalra SPCE | NCB Ballabgarh Training programme on use of Fly Ash and
blended cements for durable concrete

Atul Gupta SPMM | AIMA, Delhi 7th Global Summit on Supply chain & LC
Developing Supply chain competitiveness

S N Jaiswal SPMgt | LBSNAA, Mussoorie Theme Centred Interaction Workshop

Binay Kumar PNM | UAoA, Nainital DTS

S K Mishra PSM | UAoA, Nainital DTS

Parimal Kasliwal PAM | HCM RIPA Jaipur DTS

Amarnath Dube PRM | IIM Indore

Managing Change & Conflict at the workplace

Vijoy Kumar Singh| PCM | I C Centre for

Sunil Kumar Singh| PMS | Governance, ToT-Phase |

R Subramaniam APPM | Panchgani

Vijoy Kumar Singh| PCM | ATI Mysore DTS

Suresh Chandra PRB | lIPA New Delhi DTS

Parimal Kasliwal PAM | European Business School,London & Paris| Infrastructure Finance
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Director General

M. S. Mathur

‘ lJ w i

The Senior Professors

Shailendra N. Jaiswal

Sr. Prof. Mechanical Engg. Sr. Prof. Management

Atul Gupta
Sr. Prof. Material Mgt.

Pravin Parmar
Sr.Prof. Traffic Mgt.

A. K. Shrivastav
Sr. Prof.
Signal & Telecom

1

P

"~ ol S

R. K. Sharma
Sr. Prof. Elect. Engg.

~—

Vahs, AN
Tanveer Ahmed

Sr. Prof.
Finance Mgt.

Dr. A. Prakash
Sr. Prof. Health Mgt.
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The Leadership

K. L. Dixit
Dy. Director General

S. S. Srinivas
Sr. Prof. Org. Behaviour

S. S. Kalra
Sr. Prof. Civil Engg.




Parimal Kasliwal Amarnath Dube
Prof. Accounts Mgt. Prof. Relation Mgt.

Rakesh Rajpurohit
Prof. Inventory Mgt.

The Professors

>4
Rajnish Kumar

Dr. S. K. Mitra

Binay Kumar
Prof. Health Mgt. Prof. Information Tech. Prof. Network Mgt.

\\‘-_/

Kumar Manvendra
Prof. Finance &
Investment

Vijoy Kumar Singh
Prof. Commercial Mgt.

Sunil Kumar Singh
Prof. Mgt. Studies

e
€

) .

[
G. S. Yadav

S. K. Mishra
Prof. Safety Mgt.  Prof. Personnel Mgt.

Suresh Chandra
Prof. Rajbhasha

)
=y

R. Subramaniam

Asst. Prof.
Personnel Mgt.
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Otber Officers

]

Dr. D. S. Tawa Nigam Prasad P. Bhaskaran
Sr. Divisional Medical Asst. Library & Personal Secretary
Officer Information Officer to DG

Faculty Members who moved on during 2012

Niraj Kumar
Director General

d\ﬂfi‘% | ““.‘ﬁ-"“& <l R

Bhaskar Narang Sunil Kumar Bajpai B.V.L.Narayana  R. S. Rajpurohit
Sr. Prof. Material Mgt. Sr. Prof. Org. Behaviour St.Prof.Traffic Mgt.  Sr. Prof. Civil Engg.

Manoj Kumar A. K. Ray Kalyani Sethuraman
Prof. Relation Mgt. Prof. Law Mgt. Prof. Mgt. Studies
Secretary to DG
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qfzcitentfal abr boglcpa atyreror

T TCH Plersl AR IR Yo JA13T — HBIROTH, FEHARUTH, JSHARTATH T
JTSIRUATH — Pl dheg, Tpc TTALTOT TIATA & 31 Ja13T & gRATENAAT o1 gfveqor
Bielol & dedTadT & T fopam ST &1

HRAT Yo7 @1 AaT  (IRAS)

UIhER o Y (Fuud) AS$3Reey uRdaiid & #eX § | ST Hof UfIaTor 78
TaTe &1 & o 15 aare Rfda dar wrasee S & 300d &1 S1a1 1 St aradehd
IR RO A FeT & aad faa vd dar & qaft o3t W faega ufetor fear sirar &1
W & g AHeN & ProAdrsr B Jas & fow gRdenfdat aFf [Affea s
ShrsAl H ez UIAGTUT AT SATAT &1 3o 1S GG & foIT HRA & JHE Yoo
I # fodT yava W caraan{e ufetor fear Srar & | J & gare or@r gdieT 3R
oG P TE epre A, AT 3R Teh TaTE UL UcTaT Y Ibea!, ATgY H orar
TET 3R Uegatey & UfIeTor urd el & HHERT Ufhanait & UfI&Tor ¥ 3ew HHA
3T 3R UfAeTor <, A% el # T Fate & forv HST ST 1 365 HeTdT ot
WA @S, Faslae &7 & IUhAl,  IcUld Hhsdl, &EF ATl AR A
HATEAT F JCTHT I ATCIHA U s UN&ToT f&ar J1a &

2012 # 37 E3RuTH gRAENTIAt A gfeTor QU R F 3w HEfed ted H
UGEATTAT & faafeh foham araml g & 21 3mS3Ruey ufkeamdt afvetor urd a
¢ &I T ufetor ag 2013 & QU &1 AWM | 3G A’TARE 2011 TAaT 3T & 24
R dNETTt adHAT H YT BI5SAA BIIhH H HIT of & &

30 Repré dear & aReAanidat & hres UfAaTor & gArd e & Aeafaf@d ued
fepu -

0 3-Ac gRT A1dTfed RUfc

0 UToshd Hafd HddTsd Sadrl vd g
0 3FATaTe a6 & fow hags 94

0 UToushd fcerd gRT Iga & fader

0 WTes ¥ Fhsy W IEgid
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Centralized Training of Probationers

Railway Staff College is the Centralized Training Institute for four railway services —
IRAS, IRPS, IRSS and IRMS. The entire training of probationers of these four services
is organized under the aegis of RSC.

Indian Railway Accounts Service (IRAS)

IRAS probationers undergo 78-week centralized training at RSC with Professor
Accounts Management (PAM) as their mentor. Centralized training of IRAS
probationers is a mix of classroom inputs and field training. The four phases of
classroom inputs cover Traffic Accounts, Workshop & Stores Accounts, General
Expenditure and Books & Budget. Field trainings in executive units expose the
probationers to working of all departments of Railway. Probationers undergo eight-
week professional training on financial management in a Management Institute of
repute. They do two-week training on audit at National Academy of Audit & Accounts
and one-week training on taxation at National Academy of Direct Taxes. They also
attend appreciation course in Parliamentary Processes and Procedures at Bureau of
Parliamentary Study and Training, New Delhi. Their field trainings are conducted
through attachments at Railway Board, Railway PSUs, Production Units, Zonal
Headquarters and Divisional offices across the country.

A record number of IRAS probationers underwent centralized training in 2012. Thirty-
seven probationers were relieved in 2012 on completion of their training. They
comprised fourteen from 2009 regular batch and remaining from supplementary
batches (2005-four, 2006-four, 2007-six and 2008-nine). Twenty one probationers of
2010 batch are currently undergoing their centralized training. In addition, twenty four
probationers of 2011 batch joined the College in December 2012 and are currently
undergoing Railway Foundation Programme.

To make the training effective for such large group, following initiatives were taken:
» Weekly field training reports & other communications through emails

« Online discussion & dissemination of course related information

» Real-time live webcast of events

» Facebook groups for informal communications amongst probationers

» Skype based presentations from field

« Onlineinstructions from Course Director through Youtube

Apart from the scheduled training, the highlights during the year were as under:
« Witnessing of presentation of Railway Budgetin Lok Sabha

 Moduleson DAR, “Laws in action”, AFRES/PRIME

« One-week PPP Module at IRITM, Lucknow

13
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a§ 2012 & TS I AT -
0 IhHAT H JEd I dofc & Fag 3uleafa ua sregad
IcH @A A U FATE &l QUd Algge
Qe vd Rard dab & 31w
A, BIETdTe # 3Tc&Th TR UfRrefor
s SUshaA! H oIET T Uiford UfshaT3it ux fRraor

AR YT It Jar  (IRPS)

WhER HIY JIue IMSHRUTTE TRANETTIZN & e &1 3T Pof UiASTOT 78 FATE &T
& 59 15 gore Ao a1 FEsa P & 3ud &A1 Srar &1 ST Ufveqor &Y RO
# ffaa &1 s9% AR v a1 af aae & & Asgy A 3Aed e S g
uf&T0T & SR ATTa FTHUA F TR Awt H Sy & FT &1 AT F ATH
#s fawal W v I uera & A1t § S8 o divaua, U, 999 ud ugledrd,
UfRASTOT ¥ oo AT eI 3 UTAGTT e, 3 f&eell # T waTe & forw e
ST &1 dged # Afdddar faug @ ufefor & forw aikdanfd=t o ve war & fow
TaTAT FSTT ST &1 50K ATl 3¢ Loid dIS, AISIAD &7 & SUhaAl, Sculed
gpISdl, &THT ATATEN AR Fsd BT H AHETHT b ATCIH § thies UiNaToT feam
STt &

201 H 24 SHRUTH  UREAETAT GTRASTOT & SUIT USEATTAT & faeqeh fhu arg|

IdHAA H 24 IMSHRATE Tikdiandf ufaror gra X I8 § Sieenr ufator 2013 d gu
ol 38 3falRes 1 aRdendt adara & wrEsea FIwa & 79T o T/ &

fAuTRa s & 3ifafe aa ag i fadwar-

HH DIl I AT HH TEATA H GfALTOT

YV AIBR & FIT Waifarehr [T 7 sr¢adic

ALIYSRA H ToT T§ HeATIT HIRHAT WR &1 Gad & HIIRATT 3 $79T ST
TISATCHD AATIAE, e day, wdea Adior nfe vt w fadw
His<el ohl 3T

0 UHEIINTS I[SaTd H AR HATE B TaTehrar gfAaTor

o o o O4d

o o o 4O
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« Training on accounting practices on PSUs

 Introductory Training at SEBl and RBI

« Trainingon Indirect Taxes at NACEN, Faridabad.

» Service Tax & its implementation on Railway

* Introduction to ICAI (Chartered Accountants) & ICSI (Company Secretary)
Indian Railway Personnel Service (IRPS)

IRPS probationers undergo 78-week centralized training at RSC with Professor
Relations Management (PRM) as their mentor. The training encompasses a wide range
of theoretical sessions and case studies on various aspects of HR and labour laws.
Specialized modules are organized on organizational behavior, organizational
psychology, industrial relations, strategic HR, competence mapping, Manpower
Planning etc. Discipline specific one-week modules are organized at various CTls.
Probationers are attached to ZRTI, STC and PTA/ Jodhpur to make them conversant
with various training modules of non-gazetted staff. They also undergo four-week
management training at MDI, Gurgaon.

The institutional training is supplemented by field trainings at various Railway
establishments viz, Divisions, Headquarters, Workshops, Production Units, Railway
Recruitment Board etc. PSU attachments acquaint the probationers with modern HR
practices.

Twenty-four probationers were relieved in 2012 on completion of their training. They
comprised thirteen from 2009 regular batch and remaining from supplementary
batches (2005-one, 2006-three, 2007-two and 2008-five). Twenty-four probationers
are undergoing their centralized training. In addition, eleven probationers have joined in
December 2012 and are currently undergoing Foundation Programme.

Apart from the scheduled training, the highlights during the year were as under:-

« Training on labour laws at National Academy for Training & Research in Social
Security and National Labour Institute/Faridabad.

« Attachmentin Department of Information Technology/Andhra Pradesh

« Two-day workshop on planning process and welfare schemes launched by MP
Government

« Two-day training on Change Managementin Air India
« Called onthe Governors of Uttar Pradesh, Andhra Pradesh and Karnataka

« Appreciation course in Parliamentary Processes and Procedures at Bureau of
Parliamentary Study and Training

« One-week training on Ethical Leadership at Panchgani
Indian Railway Stores Service (IRSS)

IRSS probationers undergo 78-week centralized training at RSC with Professor
Inventory Management (PIM) as their mentor. The centralized training includes a

46
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HRAT YT 93 JaT  (IRSS)

WIhER diferedT Uayd 3ms3Ruand uRAanfit & deX §1 s $or ufAaTor 78 Hae
FT & 3H SRTA Soo Told TCTH hielol dAT I8 T 3T Degipd TIATUT FEATAT A HSR
I H HITd AR Ugel3iT U YTAETOT &Y STl 1 Se SISAUUST JUT ARCAY Hleleh
R H TH-UF FATE HT IIRAGTOT fear Siram &1 [Afdea scurea St & saa sieadic
R ST & d1feh ScureaT Y ufeham Y I dadk THST T | TTdeifae Td el &1 &
TN F Se¢ rarsdd T 1Tl SaFaATeliol T URALTOT AT SATAT §1 TP 3TeIdl oo
A @S, A &9 & 3UhAL, &I HEITrA! 3 Fsol BrATerdl H eI &
HATEIH T Hres giAeTor fear S &l

2012 # 19 IRIRTAETH TRAETRIAT P giNaTor g aa & IWId AEfed Yo #
UCEATTAT &g faagd fham a—am ada = # 2010 9 & 25 HSHRTATE TR

TTRIGTOT UTE X 32 & Totetent UTAGTOT I 2013 H QT & SATTam| $8b HTdR® 2011 GA&TT
&= & 21 guRhemeft addaT # I BI3SAT PRIAH H T o /& &

2012 1 & fAAudTL-

0 319dd & Fandd 68 uRdeTal et ufvgror
0 TEGT AT Ud GiAaTor e, s feelt 3 gfvafor
0 3R, Y HSRA Td ATHIAT Y9, 3ot ferrelt, de 3nfe fawat w fadw
FIR L
0 UfRNEToT Hediehed H URGTIAT o £ TIETThel JaHISE W el R ST
0 $-Ad gRI A@Tfed RAIC
TR YT RIfhear dar  (IRMS)

=g Jansit fr #wifY SIRTATT off v Tofg & Torfod Aar ¥ g e wifd w@w
ek T 3TAIT gRT T ST &1 a¥ 2012 H 58 AT Y Ugell AR hegiepd UTAGTUT YUTTel
q ST 7| IMSHRTATH TR &7 hegigpd UTAGTOT HEATT HRTHHAT AT HeX
UhER Rfhear yaue g9l Tt 14 TaTE & UfNaToT 3 3R & IR 3R 3d & ar Jaw
T TSI Plotol A BIFSAT dAT SSHAT WATH JAT I & 376 TATE Hles 3eTHT &
forw faifa frar = &1

2011 T1eT & & At aRAenTGt o 57 yuH degipa ufdieror g Raer # smifea
BTSSR UTSAHA H HTIT T
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combination of classroom inputs at RSC and other Railway CTlIs. The probationers
undergo one-week training each at DGS&D and Bureau of Indian Standards. They are
sent on attachments to Production Units to understand the manufacturing processes.
Visits to various industries in public and private sectors enable them understand the
supply chain and material technology. Field trainings supplement the classroom inputs
with practical applications. The probationers also do a major project work in a group on
alive practical aspect of Railway working.

During 2012, nineteen probationers of 2009 batch and one from 2008 batch (Reserve
list) were relieved for postings after completion of their training. Presently, twenty-five
probationers of 2010 batch are undergoing training and will be due for posting in 2013.
In addition, twenty one probationers of 2011 batch have joined the College in
December 2012 and are currently undergoing Foundation Programme.

Some of the highlights of probationary training during 2012 are as under:-

+ 68 IRSS probationers underwent training at Railway Staff College, which is the
highest ever number.

» Oneweek special module on DAR was organized for 2009 batch probationers.
« Oneweek appreciation course on Parliamentary procedures.

« The probationers were exposed to latest concepts such as Supply Chain
Management, ERP, Automated Storage-cum-Retrieval System, Modern
Warehousing and material handling solutions, reverse auction, VAT and GST, etc.

 Allthe probationers were sent for field training to North-eastern region also.
- System of weekly feedback through email during field training was introduced.

» The probationers undertook project work in different groups on topics such as
Outbound Logistics, Disaster Management in Stores Depot, Comparative study of
procurement by engineering department and study of safety items, etc.

» All the results of probationary training have been uploaded on RSC website with a
view to increase transparency in evaluation process.

Indian Railway Medical Service (IRMS)

Like other services, IRMS is an organized Group A service directly recruited through
UPSC. The training of IRMS probationers has been centralized for the first time in 2012
with RSC as the CTI and Professor Health Management (PHM) as the mentor. The
training period is of 14 weeks. The probationers undergo Foundation Programme in the
first four weeks. This is followed by field training of eight weeks at Zonal, Divisional and
Health Unitlevels. In the last two weeks, probationers undergo Induction Programme at
RSC

The first ever centralized training batch of nine IRMS probationers joined RSC on
17.12.2012. These 2011 batch probationers are presently undergoing Foundation
Programme.
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Training Programme for Probationers

Group 'A’' Foundation Programme

The Foundation Programme is a ten week combined programme for probationers of all
railway services. The objective of the programme is to familiarize the probationers with
the general systems of railway working, develop team working ethos, build
camaraderie and instill a sense of discipline, dedication and pride. Classroom inputs
are given on all subjects related to railway working. Apart from academics, a number of
extracurricular activities such as book review, debate, quiz, Bharat darshan, study
tours, sports and cultural programmes are organized.

A Foundation Programme was conducted from 19.12.2011 to 23.02.2012. The
programme was attended by 226 probationers belonging to various railway services.
Another Foundation Programme was conducted during the period 18.06.2012 to
24.08.2012. This was attended by 157 probationers.

A Foundation Programme is being conducted at present. The programme started on
18.12.2012 and is scheduled to end on 20.02.2013. A total of 155 probationers from
various railway services are participating in the programme.

Group ‘A’ Induction Programme

The Induction Programme is a four-week combined programme for probationers of all
railway services. The objective of the programme is to prepare and equip the
probationers for working post. Emphasis is laid on team building and development of
leadership qualities. The inputs include various technical and management subjects
and relevant soft skills required in their working posts.

'Areas of Concern'is a forum for brainstorming and free & frank exchange of ideas. DG,
faculty members and the probationers participate in this lively session which provides
useful insights on various issues agitating minds of the young probationers. A mock
PNM and disaster management simulations give a feel of real life situations in working
posts. Various activities like sports, quiz, book review, debates, cultural programmes
and tours are also organized.

Two programmes were held in April and October that was attended by 152 and 170
probationers respectively.

Medical Induction Programme

Medical Induction Programme is a four week programme conducted for direct recruit
medical officers. The objective of the programme is to expose the new entrants to
administrative set up of IRMS, acquaint them with the functioning of Railway
organization as a whole, guide them about the rules governing their actions in dealing
with the patients and working as a team. Inputs are given on Overview of Indian
Railways Organization and Railway Health Services, Medical Certification, Conduct
Rules, D&AR, Medical Reimbursement, Medical Attendance & Treatment,
Establishment matters, Medical Board & De-categorization, Imprest & Local Purchase,
Food Safety Standards Act, Hospital Waste Management, Disaster Management, RTI,
Drunkenness on duty, Effective Counseling & Communication skills, Consumer
Protection Act, Medico Legal issues, Tenders & Contracts, M&P Programme
etc.Twenty five doctors attended the programme in 2012.
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Strategic Management
Programmes

PHOD Workshop

The one-week Strategic Management Programme for Principal Heads of Departments gears
them for the challenges facing officers in Higher Administrative Grades and above. The content of
the programme comprises Innovation, PPPs in Infrastructure & Modernization of IR, Strategic
HRM, Change Management, Safety issues on IR, Paradigm Shift, Transport planning: Future
Scenario, Finance and Budget, IT Initiatives on IR, Lessons from PPP projects on Railways,
Traffic Scenario of IR, Prospects of Indian economy and role of Transport sector in next 10 years.

Twenty-seven PHODs attended the two programmes organized in 2012. Participants made
group presentations on themes like Ensuring financial viability of IR, Leveraging HRM on IR,
Increasing Transportation Output on IR, and Does IR need to have a new look at management of
capacity creation etc. Besides, panel discussions were held on the topics 'Concerns of customers
on IR', 'Futility of discussions and Approach Papers' and "Toning up Project Management on IR'.
Asummary of the discussions was sent to Railway Board for information and follow up.

DRM Workshop

The one-week Strategic Management Programme for Divisional Railway Managers is aimed at
equipping them to efficiently function as administrative heads of Divisions. The issues
deliberated during this programme include Performance management, Change Management,
Innovations, Leadership and Decision making, IR Policy reforms, Strategic management,
Railway safety, Vigilance management, Lessons from PPPs in aviation and telecom sector and
way forward for Railways, Railway finance, Traffic marketing, Paradigm shift etc. Twenty six
DRMs participated in the two programmes organized during the year. Participants made
presentations on innovative solutions found by them for problems experienced in the field.

CMD Workshop

CMD workshop is conducted with the objective of understanding feasible strategies that the
participants can adopt for improving effectiveness of the Health care service. Inputs are given on
IRMS — Strategies for survival, Gender issues, Financial management, Control systems for
Medical department, Managing of client communication, Lateral thinking & Six thinking hats,
Drug procurement modalities in Government Organization — Study & Analysis, Scenario
Planning, Alternate sources of Financing & PPP and Road Ahead etc. 12 CMDs attended a one-
week workshop organized from 19.11.12 to 23.11.12. The workshop included a brainstorming
session on Vision and visit to Safai Vidyalaya, Ahmedabad.
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Management i
Development Programmes

Advanced Management Programme

This is a mandatory mid-career programme for promotion to Senior Administrative Grade.
The objective of the course is to give structured inputs on subjects of topical interest to
senior officers for facilitating the conceptualization and formulation of appropriate policy
interventions. The interactive programme has discussions on Vision & Paradigm, Business
Environmental Analysis, Next Generation Organizations, Customer Segmentation,
Advances in Civil Engg., Advances in S & T, Management of Innovation, Advances in
Railway Electrical Engineering Environmental Issues, Strategic Planning, Performance
Management, Team Building, Theme Presentation by participants, RTI, Training Evaluation
and Organizational Culture, Supply Chain Management, Service Quality and Customer
Satisfaction, Corporate Governance, Organizational Culture, Disaster Table Top
Simulation, Positive Psychology, Litigation, Arbitration and Leadership Pipeline. Each
programme is of four-week duration with two weeks at Railway Staff College and one week
each at world renowned business schools INSEAD/Singapore and ICLIF/Malaysia. Four
Programmes were held during the year in which 122 officers participated.

Management Development Programme

Management Development Programme is a four-week mandatory programme for
promotion to Junior Administrative Grade. The course focuses on developing the Group
Interpersonal skills and knowledge of management functions to enable the officers to
evolve from implementers of Action Plans, as Junior and Senior Scale officers, to their
formulator as branch officers. Some of the topics covered during the programme are
Selection, Safety & Disaster Management, Transport Environment, Tenders and Contracts,
Business Economics, Innovation Management, Gender Issues, Preventive Health
Management, Budgeting,, Advances in the various fields (Mechanical, Electrical, S&T and
Civil Engineering), Conflict Management, Passenger Amenities, Customer feedback
mechanism, Behaviour aspects of staff, customer satisfaction, revenue management,
Vision Paradigm, Supply Chain Management, Quality Management, Pricing of passenger
services, improvement of services, Group inter personnel behaviour, Costing principles,
Conduct Rules & DAR, Alternate Financing, Motivation & leadership, Dealing with court
cases, DCF & NPV techniques, Personal Effectiveness, RTI Act, Green Initiatives,
Organizational culture, future mapping etc. Structured classroom inputs are supplemented
by a group working on various projects. During the year, eight programmes were organized
that were attended by 259 officers.
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Training for
Group ‘B’ Officers

This is a four-week mandatory programme for newly promoted Group 'B' Officers. The
objective of the programme is to enable them imbibe officer like qualities and managerial skills.
The programme gives an overview of the working of all departments. The classrooms inputs
are given on Railway Budget, Functions of Accounts, Tenders & Contracts, Stores, Local
Purchase, Imprest, Inspection, Audit, Conduct Rule, DAR, Recruitment & Promotions, ACRs,
Reservation Policy, Basics of Law, RTI Act, S&T, Mechanical, Civil and Electrical Engineering,
Safety, Commercial Management etc. Classroom inputs are supplemented by field visits,
educational tours and projects. 206 officers attended four such programmes organized in
2012.

A programme was organized exclusively for Group 'B' Rajbhasha Adhikaries for the same
duration and course content. Some additional inputs pertaining to Rajbhasha were also given.
This was attended by five officers.

Group 'B'Induction Programme

A four-week course for Group B was conducted from 24-09-12 to 18-10-12, which was
attended by twelve Personnel officers from various Zonal Railway and Production Units.
Inputs were given on subjects like Power Point, Sixth Pay Commission, HOER, MS Excel, MS
Word, ACR, RTI, Leadership, Promotion, Man Power Planning, SC/ST Prevention of
Atrocities, Workmen Compensation, Pay Fixation, Performance Management, Negotiation
Skill, Trade Union Act, Apprentice Act, Negotiable Instrument Act, Conduct Rules, DAR, Leave
Rules, Service Litigation, Promotion from Group B to A, Vigilance Issues, Material
Management, Labour Laws, Ethics in Management, Time Management, Interface with
Accounts Deptts. etc.

Group 'B' Induction Programme (Medical) of one week duration is organized separately for
health officers and nursing officers. Inputs are given on Tenders & Contracts, Performance
Appraisal, RTI, Budget (Medical), DAR, National Health Policy, Effective Management &
Communication in Health Systems, Railway Health System, Stores tenders & procurement,
Medical Stores Management, Drug Policy, Imprest & Local Purchase, Hospital Waste
Management, Hospital Infection Control, Housekeeping services. One programme each for
AHOs & APHOs and ANOs were organized during the year in which, 10 AHOs/APHOs and 17
ANOs participated.
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Specialized Course for
Railway officers

Vigilance course for non-vigilance officers

A one-week course is conducted to create awareness on various aspects of preventive
vigilance among railway officers. Twenty-four officers attended this course. Inputs on works,
stores and Commercial Contracts, working of CBI and the Prevention of Corruption Act etc.
were given. The sessions were handled by Vigilance officers of Railway Board and Zonal
Railways.

Discipline and Appeal Rules (DAR) Course

A one-week course on DAR is organized for officers in various grades to equip them handle
disciplinary proceedings. Classroom inputs are given on preparation of Charge sheet, Role of
Inquiry Officer & Presenting Officer, Procedure of Conducting Inquiry, Action on inquiry report
including speaking order, Appeal, Review & Revision, Suspension and Special provisions such
as Rule 14 and Principles of Natural Justice & their applicability. Four such programmes were
conducted during the year. Atotal of 53 officers participated in these programme.

Law for Railway officers

Aone-week course is conducted for officers to develop their appreciation of the legal system in
which they work. The course focuses on essential knowledge of various laws used by railway
officers in their day-to-day workings. Inputs are given on Basics of law, Railway Act, RP (UP)
Act, Apprentice Act, Laws of taxations, AT Act, Contract Labour (Abolition and Regulation) Act,
Factories Act, Industrial Disputes Act, Functioning of different courts, HOER, Workmen
Compensation Act., Environment Laws, CPA, PPE Act, Indian Contract Act, Arbitration &
Conciliation Act, Substantive & Procedural Law, Legal Drafting etc. Three such courses,
including one exclusively for Labour Laws, were conducted during the year. Atotal of 22 officers
attended these courses.

Safety course

One-week course on Safety is conducted to reinforce the management of various aspects of
safety through an integrated approach. Modules for these courses include overview of Safety
on Indian Railways, Accidents and their Investigations, Accident Inquires, Types of Accidents,
Human Aspects in safe train operations etc. Inputs are also given on safety aspects in the
working of different departments. To increase the effectiveness of the course, participants are
exposed to practical aspects and experience sharing by experts. Four such courses were
conducted during the year in which a total of 50 officers from various departments participated.
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Hospital Management Programme

Hospital Management Programme is a three-week programme for Medical Officers working in
Administrative Grades. The objective of the programme is to expose doctors to the modern
concepts of hospital management. Classroom inputs are given on Basic Principles of
Management, Material Management, DAR, Effective Hospital Management, Hospital Waste
Management, Hospital Culture, Drug Procurement Issues, Stores Tenders, Procurement of
M&P items, Communication skills, Effective counseling, Imprest & Local Purchase, Industrial
Relation, Leadership & Motivation, Medico-Legal issues in health care, RTI Act, Issues related
to Medical Board, Medical De-categorization and Medical Reimbursement etc. Two such
Programmes were organized during the year in which 38 doctors participated.

Management Orientation Programme for Medical Officers

A one week programme is organized for ADMOs and DMOs with two to eight years of
experience. The inputs given in the programme include Basics of Material Management,
Communication skills, Conflict Management, Negotiation, Doctor — patient relationship,
Effective Hospital Management, Hospital stores & Inventory Management, Leadership, Basic
Managerial styles for doctors, Personality development, Presentation skills, CPA, HRM in
hospitals, Group interpersonal behavior and Time Management. One programme each for
ADMOs and DMOs was organized, which were attended 13 and 16 doctors respectively.
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Information
Technology Courses

Introductory Course

Information Technology has influenced modern working with increasing use of e-mail, internet,
e-governance, e-procurement, e-payment, video conferencing etc. To familiarize the officers
with IT, courses are conducted wherein inputs on MS Word, MS Power Point, MS Excel, MS
Access, Leap office, Railnet applications, Networking, e-Governance, Cyber Security &
Crime, PRS Applications etc are given. During the year, a total of 27 officers participated in
these Courses.

Advanced IT Courses
E-Commerce

Two courses were held during the year to update officers on e-commerce Infrastructure
management, e-tendering, Exchanging information, conveying decisions and making
business transactions using Information & Communication Technology (ICT). Sixteen officers
participated in these courses.

E-Governance

One course on "e-Governance" were held during the year to update officers on the IT Interface
in various aspects of Government functioning. Besides conventional topics like Cyber security
& Cyber Crime and IT Application in Train Operations on IR, inputs were also given on IT Act.
Eleven officers participated in this course.
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Human Resource
Management Programmes

Special Course on Reservation Policy

Reservation issues in Promotions and Recruitments often lead to resentments and court
cases. A special course on Reservation Policy is conducted to enhance clarity on this
difficult subject. Inputs are given on Constitutional Provision for Reservation, Reservationin
Promotion, Verification of claims of SC/ST/OBC, General Aspects of Reservation, National
Commission for SC/ST, Reservation for OBC in Recruitment, Concession to SC/ST & OBC,
SC/ST Prevention of Atrocities Act 1989, Supreme Court Judgements on Reservation,
Verification of Claims and the list of SCs/STs. A one-week course was conducted during the
year in which eight Personnel officers participated.

General Management Programme for Rajbhasha Officers

Aone-week workshop for Rajbhasha Officers / Senior Rajbhasha Officers was organized in
which 15 Officers participated. Practical inputs on Rajbhasha Management, Inspections of
Parliamentary Committee and sub-committees on official language, Hindi glossary and
Hindi computing were given in this course.

General Management Programme for Relation Officers

Aone week programme is conducted for Public Relation Officers with a view to expand their
knowledge and skill horizon with practical approach. The contents of the programme
include Importance of PR in the Indian Railways in modern times, Marketing and Image
Building, Role of PR organization during crisis and Disaster Management, RTI, Media
related Information issues, Communication Skill, Future role of PR in Railways etc. One
such course was organized during the year in which ten PROs from various Railways
participated.
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Special Courses, Workshops,
Scminars and Symposia

Workshop on RTI Act

With government functioning moving towards increased transparency regime, officers need to
be educated on RTI Act. A two-day workshop was organized on the various aspects of the Act
and its enforcement. Inputs were given on implementation of RTI in Railways, Duties of
PIO/APIO and Appellate authority, Various decisions of CIC and High courts, 3 party
information under RTIAct, exempted information etc. 18 officers participated in the workshop.

Special Course for SAG officers of IRPS and IRSS

The objective of this four-week course is to equip the senior officers to adapt to the fast
changing environment. The course provides theoretical inputs during the first week and the
fourth week. Participants are required to undertake project study during the 2" and 3" weeks.
The course content included Vision, Mission & Objectives, Growth Perspective: Challenges of
IR, Challenges before Personnel and Stores Departments, Outsourcing & Regulatory
Environment. Five officers attended the course.

Course on Material Management in Hospitals & e-medicines

A one-week course is conducted for doctors to educate them on material management in
hospitals. Inputs are given on Vigilance in Procurement, Budget, HMIS, Principles of Material
Management, New Drug Policy, Stock verification & Audit, Stores Tenders & Procurement of
medical equipment, e-governance, e-medicine and e-procurement. One such course was
conducted during the year, which was attended by 19 doctors.

Training Managers' Seminar

A three-day seminar is organized to sensitize the nominated Training Managers to look after
the training needs of the non-gazetted staff and to equip them with the knowledge and skill of
understanding the design and subsequent evaluation of training course. Inputs are given on
Objective & Importance of Training, Design of Training, Management of Training, and
Evaluation of Training and Competency Mapping. One such course was conducted during the
year in which 13 officers from various railways participated.
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Senior Professional
Development Programme

Senior Professional Course for IRSS Officers

Atwo-week course is conducted for IRSS Officers with 10 to 12 years of service. The course
is designed to expand knowledge horizon of the officers by reviewing basics of Stores
department working, imparting advanced knowledge on latest developments and use of
technology & innovations for enhancement of efficiency and productivity. The major contents
of the programme include Materials management new paradigm & synchronized
management, Works programming, Improvement in work environment, Stress management,
Finance management on IR, Works contract, World Bank Procurement, Scrap disposal,
Innovation, New technological advancements, Contract & Litigation, Alternate finance,
Selection, Ethics in governance, Public procurement law, Stores budget, Condemnation of
Assets, M&P Planning etc. Visits to some manufacturing units are also organized to enable
the officers understand the manufacturing processes and issues at suppliers end. One such
course was conducted during the year that was attended by nine officers.

Senior Professional Development Course for IRMS officers

A one week Course is organized for officers of IRMS in SG & SAG. The objective of this
Course is to reinforce the Hospital Management principles & techniques. Inputs are given on
Budget & Finance, Communication Skills in Medical profession, Vigilance in medical
practice, Effective Hospital Management, HRM in Hospitals, Hospital Stores Management,
Leadership, DAR, M&P, New Drug Policy, RTI, Tenders & Contracts etc. Apart from
classroom inputs, case study discussions on Medical Reimbursement, PME and Drug
Procurement are also held. Four Senior Professional Development Courses were organized
during the year. Atotal of 75 participants attended the courses.
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Training Programmes for
non-railway officers

Attachment for Indian Audit & Accounts Probationers

One week Attachment course was organised for IA&AS probationers from 05.11.12 to
09.11.12. Fourteen probationers (including 08 lady officers) attended the programme. Two
participants from Royal Audit Authority, Bhutan also attended the course. This module was
onoverview of Railway working. It was a blend of classroom inputs and field visits.

Vertical Interaction Course for Indian Police Service officers

Aone-week course sponsored by Bureau of Police Research & Development, New Delhi for
IPS & RPF Officers on “Crime & Safety on IR” was conducted during the year. 6 IPS officers
and 4 RPF officers attended the course. The theme of the course was “The changing overall
security scenario in India and its impact on security on Indian Railways.” Distinguished
security experts interacted with the participants on issues relating to internal security
scenarioin India.

Workshop on HOER for Officers of Central Labour Service

A one-week course was organized on Hours of Employment Regulations for Labour
Commissioners and Labour Enforcement Officers. Inputs were given on Introduction to
Railways, Railway Servant Hours of work and period of Rest Rules 2005, HOER
classification, Change of classification, Job analysis and preparation of Roster, Rules on
settlement of Railway Employees, Overtime etc. 18 participants attended the course.

Course on Cyber Crime & Security

A three-day special course on Mid Career Interaction with Civil service & Armed forces
officers was conducted from 3" to 5" December 2012. The course content included Cyber
Laws & IT Act, Cyber Terrorism & Boundaries, Cyber Crime Detection/Technical
Investigation & Electronic Evidence Preservations, Case Studies of Cyber Crimes in
India/Abroad & Legal issues involved, Cyber Forensics & Investigations, Technology for
Internet monitoring of Cyber Crimes, Digital Forensic etc. Eighteen participants belonging to
IAS/IPS/IFS and Armed Forces attended the course.

Course on Communication and Presentation Skills for Indian Forest Service officers

A one-week course was designed to add value to the participants' conceptual knowledge of
interpersonal, group & organizational communication as well protocol communication and
presentation skills. Twenty five IFS officers from different cadres attended the course.
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Academic

Support Services

Library

The library at Railway Staff College is rich
with about 50,000 books on various
subjects like transport, economics, rail
transport, psychology, management, Law,
finance, engineering, Computer science,

; 1 literature etc. The library also subscribes to
Wwf’li ’* odi -
{ more than 120 periodicals and journals on
“ !\w . wide ranging subjects.

- The college video library has around 280
video cassettes, 145 audio cassettes and
more than 700 titles of CD (including Book

CD/VCD/DVD) on various management and technical subjects. Guest officers can view the

vast collection in a centrally air-conditioned room called 'Sudarshan." A separate e-book

section containing codes, manuals, course materials and master circulars with latest updates
are also available for the benefit of officers.

Cybrary

The Cybrary is equipped with PCs of latest conﬂguratlon with internet connectlwty, Laserjet
printers and scanners. The Cybrary is e R "

open to guest officers from 0800 hours T
to midnight. A Facility Management
System provides computer related
support services to trainee officers.

Intranet and Internet Websites

Railway Staff College has its own web-
site (http://10.140.2.6) on railnet,
where information relevant to training |
programs, reading material, projects
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reports etc. are hosted regularly. The website of the College http://rscbrc.indianrailways.gov.in
hosts importantinformation like tenders, instructions to Guest officers etc.

Model Room

The college has a well equipped model room displaying
various types of train operating and signaling systems in
use on Indian Railways. Probationers learn practical
train operations by running working models of trains
under a simulated hands-on environment. The model
room attracts several students from schools and
colleges of the region and is a source of knowledge
about rail operations in India. Model Room has working
models of Route Relay Interlocking (RRI), Auxiliary
Warning System (AWS), Automatic Block Signaling,
Train Activated Warning at Level Crossings, Block Proving by Axle Counters, 4 Aspects
Automatic Signal & Data Logger etc.

Classrooms

RSC has ten classrooms that can accommodate more than 250 trainee officers. These
classrooms are equipped with all modern teaching aids including multi- media projectors,
computers, microphones, collar mikes, whiteboards, standard furnishings and air-
conditioning. A part of the Cybrary has been converted into a new classroom with seating
capacity of 60, releasing another classroom for Archives. Another classroom, housed in
Darshan, building was given a facelift.

Archives

To showcase the illustrious history of the college, an Archives has been created. Room No. 6,
earlier used as a classroom, has been converted into the Archives and will be commissioned
shortly.

Publications

Rail Parisar is the official news letter of the college on
activities other than academics. Abhivyakti is an in
house publication containing technical and literary
articles both in Hindi and English. Four issues of Rail
Parisar and one issue of Abhivyakti were published in
2012.
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Logisties Support Services

Accommodation

RSC welcomes trainee officers as Guests. The college has two hostels, appropriately
named as 'Pahune' and 'Mehman' to accommodate 215 officers in 63 AC & 76 non-AC
rooms. The 'Recreation Lounge' of Pahune hostel has a comfortable seating capacity of 50
officers. The lounge has facilities for indoor games like Chess, cards, Carom, Billiards and
Table Tennis. It has a reading corner and a TV corner for officers to spend their leisure time.
Pahune has elevator facility and two rooms are earmarked on ground floor for differently-
abled officers. Both Mehman and Pahune have air-conditioned Internet /TV lounges. There
is a separate 'Music room' in the Pahune hostel where different types of musical
instruments are available for the recreation of Guest Officers. During 2012, the rooms of
'Pahune' have been provided with new
Beds, Study Tables, Centre Tables,
Visitor Chairs and Mattresses.
Bathrooms of Pahune Hostel along with
sewerage and water supply facilities
have been renovated. Adequate
number of Reverse Osmosis Water
Purifiers has been installed in hostels.

'Atithi', the guest house of the College
has six well furnished AC Suites for
comfortable stay of visiting faculty and
dignitaries. Four rooms have recently
beenrenovated.

Transportation

RSC has two buses and two MUVs for transportation needs of the college. These
government vehicles are supplemented by hired vehicles whenever required.

Sardar Patel Sabhagriha

RSC has a well equipped auditorium called 'Sarder Patel
Sabhagriha', with a seating capacity of 250. Seminars,
® conferences, mock drill sessions, films, cultural functions etc are
| organized on a regular basis in the sabhagriha. During the year,
fifteen new sofa sets have been added to the seating capacity of
SPS.

Sports Facilities

RSC believes that a healthy mind resides in a healthy body. The
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college therefore has excellent sports infrastructure that includes- wooden floor Badminton
courts, Synthetic surface Tennis courts, Basketball court, Volleyball court, Squash court,
Swimming pool with sauna bath, Cricket ground, Billiards & Table tennis lounge and other
indoor games. RSC also has an air-conditioned Gymnasium with all modern equipments.
The gym has recently been provided with a latest heavy duty Tread mill, cross elliptical
trainers, leg massager and massage chair. Three trainers/coaches have been engaged to
impart training in tennis, swimming & gymnasium. Five wooden-floor badminton courts have
been renovated with improved illumination. A golf green has been developed for beginners
to develop putting/chipping skills.

Annapurna

The RSC Officer's Mess “Annapurna” [}
catered to about 2900 officers in the year
2012 with a wide range and variety of
healthy food, including special theme §
menus. The mess is run by a committee of g
representatives of the trainee officers and
nominated faculty members. Presently, the
dining hall has a seating capacity of about
200 Guest officers. A new air-conditioned
annexe is being built with a bigger dining hall
and kitchen.

Campus

The college has sprawling lawns and gardens. The campus was given a facelift this year. Dry
leaves of the trees are now handled in an eco-friendly manner to generate composed
manure. About 500 new trees were planted during the year to enhance the green
environment of the campus.

Health & Hygiene

Health and hygiene issues get the attention they deserve. Preventive and educative
measures were taken against vector and water borne diseases (Dengu, CKG, Malaria,
Hepatitis & Diarrhea etc.) throughout the year. RSC campus is supplied with safe drinking
water. Outsourcing of some maintenance and cleaning works has supplemented the
departmental efforts in keeping the beautiful campus of RSC clean and properly maintained.
New 'Road —Scrubber' machine was introduced this year for efficient cleaning of old stains on
concrete roads.
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Republic Day Celebration
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Welfare Activities

RSC Institute

Welfare and recreation of college employees is being done through RSC Institute. Institute
has a gymnasium, auditorium & a multipurpose playground. During the year, the Institute
organized a variety of programes like Ganesh Utsav, Navratri, Garba, Holi etc. Various
sporting events like cricket, chess, carom and volleyball were also organized for staff.
Educational competitions like quiz, essay writing, drawing etc. were also organized for the
children of RSC employees. Cultural programme and films were also screened. A handicraft
centre is also run by the RSC Institute for the welfare of the staff and families. The Institute
was made the venue for a month long camp for AADHAR cards for the benefit of employees
and their families.

Staff Colony

During the year, special attempts have been made to improve the condition of staff quarters.
Maintenance of lawns and parks in staff colony was given special attention. Attempt has been
made to control weed by using chemicals.

RSC Women's Welfare Organization

RSCWWO works for betterment and welfare of the railway community. During the year, it
organized various competitions like Drawing, Essay Writing & Quiz for the children of RSC
Nagari.

Cultural Activities

Railway Staff College provides a perfect platform for officers, faculty and their families to
interact on many social occasions. An active Cultural Association ensures that the training at
RSC is enriched by the cultural performances and shows. The Guest officers are encouraged
to organize and participate in the regular cultural evenings. The Cultural Association also
organizes Diwali cracker shows, “Patang Festival’ on the Makar Sankranti, Holi function and
distribution of sweets on the occasions of 15" August and 26" January. The association also
organizes screening of English and Hindi films on Fridays & Saturdays for the entertainment
of the Guest Officers.
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Highlights of the Year

Republic Day

Republic Day was celebrated in the Railway Staff College. The National Flag was hoisted by
Shri Niraj Kumar, Director General. RPF parade was followed by Scouts & Guides show. A
number of sporting events were also held. Faculty members, probationers, staff along with
their families participated in these events.

Diamond Jubilee Foundation Day Celebrations

Railway Staff College celebrated its Diamond Jubilee Foundation Day on 31st January
2012. Shri Vinod Rai, Comptroller and Auditor General of India was the Chief Guest on the
occasion. Distinguished Alumnus Award for 2011 was conferred on Dr. Jagdeep S. Chhokar,
an academician of international repute.

Twenty four Railway officers were awarded Director General's Medals for having excelled in
various training programmes conducted in 2011. Awards for best AMP and MDP projects,
Best project in Hindi, Ratanlal Memorial Trophy for best IRPS probationer, best probationer
awards for IRAS and IRSS, Maheshwar Dayal cup for best probationer for overall
performance, Lakshmi Sharat Memorial Trophy for best lady probationer, best sportsman
trophy etc. were also presented. Department of Post, Gujarat circle released a special cover
to commemorate the Diamond Jubilee of the College. The main function was followed by a
cultural programme.

Railway Week

The Railway Week-2012 was celebrated on 12" April 2012 in the Sardar Patel Sabhagriha.
Thirty-one meritorious Group “C” & Group “D” employees were awarded cash awards and
commendation certificates. Two group awards, one each to the staff of Jr. Engineer
(Telecom) and Campus Superintendent, were also given. The Programme was presided
over by Shri Niraj Kumar, Director General, who also handed over the awards. A booklet
was also published on this occasion, containing citations and photographs of awardees.

Anti—Terrorism Day

Anti-Terrorism Day was observed on 21.05.2012. Guest Officers, Faculty members and staff
assembled at Eastern Courtyard of the Palace and took pledge to oppose violence &
terrorism and to uphold and promote peace.

Independence Day

Independence Day Flag hoisting was done by Shri Niraj Kumar, Director General. Parade
were conducted by RPF and Scouts & Guides. A sporting event was organized thereafter.
Probationers, other guest officers, faculty members, staff and their families enthusiastically
participated in the function and the various sports competitions. Smt. Madhulika Kumar,
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President RSCWWO distributed the prizes to the winners of the various events. A cultural
programme was presented by children of RSC employees in the evening.

Vigilance Awareness Week

Vigilance Awareness Week started with a pledge administered to the Faculty, Guest
Officers and staff on 29.10.2012. Presentations aimed at creating awareness towards
ethical management, Panel discussion on “Systemic changes to increase efficiency and
transparency” and vigilance related competitions for staff were organized. Shri Niraj Kumar,
DG delivered the key note address in the Vigilance Awareness Week programme organized
by ONGC at Vadodara.

Sadbhavana Divas

Sadbhavana Divas was observed on 17.08.2012. Guest Officers, Faculty members and
staff assembled at Eastern Courtyard of Palace and took the pledge to work for emotional
oneness and harmony and to resolve differences through constitutional means without
resort to violence.

Rajbhasha Pakhwada

The Rajbhasha pakhwada was observed from 14.09.12 to 28.09.12. Hindi divas messages
of Minister of Home affairs and Minister for Railways were read out. Competitions on
Rajbhasha, Hindi word knowledge, and Hindi essay were organized. Hindi Vichar Goshthi
and Kavya Goshthi were also organized. Cash awards and Prashasti Patras were awarded
to winners of various competitions.

Quami Ekta Divas

Qaumi Ekta Divas was observed on 19.11.2012 at Sardar Patel Sabhagriha. Shri Niraj
Kumar, Director General addressed the Guest Officers, Faculty members & staff and
administered the National integration pledge.
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Achiever series of lectures

To enable the officers interact with men and women who have made a difference
to the society, achiever's series of lectures are regularly organized. The idea
behind this is that elements of efficient management, teamwork and excellence
are uniformly applicable across all sectors and therefore we may get to learn a
great deal from success stories elsewhere. As a training institution RSC has not
only the responsibility of providing information updates and knowledge inputs to
her trainees but also that of enabling holistic training of the minds and hearts of
officers. Interaction with such eminent persons may bring about a positive
change in thinking and attitude of the railway officers.
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Course Team for Training Programme in 2012

Course | CCD | Name of CD | Name of Assistant
Centralized Training Programme for Probationers
IRAS Parimal Kasliwal Yogesh Gole
IRPS Amarnath Dube Sangeeta Sahasrabudhe
IRSS Rakesh Rajpurohit Anand Vikas
IRMS Dr. S. K. Mitra Sanjeev Gautam
Training Programme for Probationers
AFP Bhaskar Tanveer Ahmed, R.K.Sharma, Asha Devchakke, Meeta,
Narang B.V.L.Narayana, Atul Gupta, Parmar, V.K.Shah, Sarla
Sunil Bajpai | Vijoy Kumar Singh, Rajnish Nair, Abinash, Meenu
Atul Gupta, Kumar, Kumar Manavendra, Heeranandani, Laxman
S.K.Mishra Solanki, Sanjeev Gautam
AIP Tanveer Tanveer Ahmed, Kumar Abinash Kaushal, Sanjeev
Ahmed, Manvendra, Vijoy Kumar Singh, Gautam, Minu Hiranandani,
B.V.L. S.K.Mishra, R.K.Sharma, Meeta, Francis, Laxman
Narayana S.S.Kalra, Rajnish Kumar, Binay
Kumar
MIP Dr.S.K.Mitra Sangeeta Sahasrabudhe,
Sanjeev Gautam.
Management Development Programme
MDP M. S. Mathur, A. K. Shrivastav Latha G., O. P. Sen.
AMP Shailendra Jaiswal Jaya Mehta
SMP M.S.Mathur, K.L.Dixit, Dr. A. Latha G., C.T. Fernandiz,
Prakash Sangeeta Sahasrabudhe.
SPC Atul Gupta, Dr. Dr.S.K.Mitra, Dr. | V.K.Shah, Sangeeta
A. Prakash Sahasrabudhe.
Gr. B Programme
BFP G.S.Yadav, A.K.Ray, Suresh H.P.Chauhan, Yogesh Gole,
Chandra, R.Subramaniam Chhagan G.
BIP Rakesh Rajpurohit, Dr.S.K.Mitra Anand Vikas,
S.Sahasrabudhe.
Others
Vig Rajnish Kumar Laxman Solanki
DAR G.S.Yadav H.P.Chauhan
Law A.K.Ray Yogesh Gole
Safety S. K. Mishra Minu Hiranandani
HMP Dr.S.K.Mitra Sangeeta Sahasrabudhe.
MOP Dr.S.K.Mitra, Dr. A. Prakash Sangeeta Sahasrabudhe.
IT Binay Kumar, Rajnish Kumar Anand Vikas, Laxman
Solanki
HRM G.S.Yadav H.P.Chauhan
Spl Sunil Bajpai, Atul Gupta Asha D., V.K.Shah.
Course
Non M.S.Mathur, B.V.L. Narayana, Latha G., Sarla Nair, Asha
Rly Sunil Bajpai, R.K.Sharma, Kumar D., Meeta P., Sanjeev
Manavendra, S.S.Srinivas Gautam,
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Support Services

Services

Officers

Assisted by

Administration

Rajnish Kumar, Secy to DG,
P. Bhaskaran, PPS to DG

Santosh Verma, PS to DG

Hostel / Guest House

Shailendra Jaiswal, SP Mgt

Manmath Padhi, MGS

Sunil Kumar Singh, PMS

Mess K. L. Dixit, Vijoy Kumar Singh, | G. K. Sharma , Mess
Rajnish Kumar Manager
Campus S. S. Kalra, SPCE Sanijiv Trivedi, CS
Works S. S. Kalra, SPCE L.C.Verma, Sr.SE(W)
Electrical R.K.Sharma, SPEE R.S.Chauhan,
Sr.SE(Elec.)
Transport Shailendra Jaiswal, SP Mgt, Manmath Padhi, MGS

Coach Movement &

S. K. Mishra, PSM

Meenu Heeranandani

R.K.Sharma, SPEE

EQ

Model Room A.K.Shrivastav, SPST Ajay Om Bhatiya,
SE/Model Room

Library,  Zerox Nigam Prasad, AL&IO Alka Panchal, LI A, Deviji

Photography Mali, CPMO.

Security J.B.Yadav, SI/RPF

Sports K.L.Dixit, DDG, Hemant Kapil, PTI

Health & Hygiene

Dr. D.S.Tanwar, ACMS,
Dr. S.K.Mitra, PHM

Tarun Kumar, Pharmacist,
Hemant Shukla, HI

Personnel Branch

R.Subramaniam, APPM

K.D.Karnik, COS INP
office

Account Office Kumar Manvendra, PFI Bhaskar Bhandari,
Sr.SO/A

Rajbhasha Suresh Chandra, PRB Virendra Sharma,
OS/Hindi

Computer Centre

Binay Kumar, PNM

D.S.Panchal, Programmer

Publications B.V.L. Narayana Sarla G. Nair, PS
Telecom Work A.K.Shrivastav, SPST Haresh Bhagat, JE
Time Tabling Atul Gupta, SPMM V. K. Shah, PS
Quality Manual M.S.Mathur, SPME Latha G.

Annual Report

Kumar Manvendra, PFI

Sanjeev Gautam
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Details of the Programmes Conducted
Mandatory Courses (A) No. of No. of Trainee | Trainee
courses | participants | Weeks | Days
Attd Actual | Actual
1 Management Development Programme
(MDP) 7 259 1036 5436
2 Advanced Management Programme
(AMP) 4 122 244 1444
3 Strategic Management Program (SMP) 5 65 65 395
4 Group A Foundation Program (AFP) 14 551 3746 21764
5 Group A Induction Program (AIP) 8 399 1288 6708
6 Centralised Training for IRPS 17 206 468 2327
7 Centralised Training for IRSS 13 241 398 2105
8 Centralised Training for IRAS 19 404 517 2345
9 Centralised Trainning for IRMS 1 8 8 40
10 | Group B Foundation Programme (BFP) 7 206 824 5374
11 Group B Induction Programme (BIP) 4 41 164 374
TOTAL A 99 2515 8758 48242
Special Courses (B)
S.No. | Courses No. of No. of Trainee | Trainee
courses | participants | Weeks | Days
Actual
12 | Special Courses (Workshop, Seminar) 3 48 48 183
13 | Course for SAG Officers 3 5 10 170
14 | Safety Courses 5 50 50 250
15 | Law Courses 4 40 40 137
16 | Information Technology Course 5 56 79 408
17 | Hospital Management Programmes 10 186 346 1648
18 | Material Management Programmes 2 9 18 81
19 | Human Resource Management 5 37 61 181
20 | Management (Vigilance & DAR
included) 8 102 81 407
21 | Non Railway Officers Programme 5 87 71 389
TOTALB 50 620 620 3854
Total (A + B) 149 3135 9378 52096
Details of Trainee Weeks for Centralised Training
SN | Service No.of courses Trainee weeks %
1 |IRAS 19 437 38.95%
2 |IRPS 17 425 37.88%
3 |IRSS 13 260 23.17%
Total A 49 1122 100.00%
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Sr.# | Date Course No. | Name of the VI S/Shri | VLs Institue and Address Topic
1 1/3/2012 | AFP 01/11 | Shri R.PSaraswat, Retd Professor Safety/RSC Safety 1
Ex. PSM/RSC
2 | 1/4/2012 | AFP 03/11 | Shri R.PSaraswat, Retd Professor Safety/RSC Safery 1
Ex. PSM/RSC
3 1/4/2012 | AFP 05/11 | Shri R.PSaraswat, Retd Professor Safety/RSC Safery 2
Ex. PSM/RSC
4 1/5/2012 | AFPs/11 Mr Angus McDonald Writer and Photo Journalist The importance of
documenting Railway
Heritage
5 1/6/2012 | IRPS 2009 | Shri Raju P Pathak Management Consultant, Contract Labour Abolition
Vadodara and Regulation Act
6 1/9/2012 | IRPS 2009 | Shri Avadhoot Sumant | Advocate, Vadodara Jurisdiction and Function
of High Court and
Supreme Court
1/10/2012| IRPS 2009 | Shri S.K.Suman PF Commissioner, Vadodara PF Act
1/11/2012| IRPS 2009 | Shri Nandu Parab APO/Mumbai HOER Roster preparation
and calculation
9 1/18/2012| AFPs Mr Sripada Dharmadhikarj NGO Manthan Water and Energy Issues
10 | 1/19/2012| AFPs/11 Dr. Yogesh Dubey [IFM/Bhopal Mainstreaming Biodiversity
concerns in Development-
Legislation and way ahead
11 | 1/20/2012| AFPs Mr Pramod Uniyal AM/C&IS/ Railway Board [T in Indian Railways
12 | 1/24/2012| AFPs Mr. Subhash Uttekar Bonsai Expert Nature Club Presentation on
Bonsai
13 | 1/31/2012| AFPs/11 Shri A.K.Khanna GM/ICF Address to Probationers
14 |1 07.02.12 | AFPO1to5 | Sh. Subodh Jain GM/ C.Rly, Address to Probationers
15 |13.02.12 | MGT01/12 | Sh. Priyaraj Professor, Mudra Institute of Communications for
Communication, Ahmedabad Innovations
16 | 14.02.12 | MGT01/12 | Dr. M M Pant Ex Vice Chancellor, Indira Gandhi | Approaches to Innovation
Open University Context of Indian Railways
17 1 15.02.12 | MGT01/12 | Dr. Balasubramaniam Director, NFTDC Technological Innovation in
NFTDC Lesson for Railways
18 [16.02.12 | AFP011to 5 | Team of Fire Fighting NFA Vadodara Lecture-cum Demo on
Fire-Fighting
19 [17.02.12 | AFP01to5 | Sh. Ashwani Kumar, IAS | Municipal Commissioner ,
Vadodara Address
20 | 2/27/2012| IT01/12 Sh Sanjay Agarwal Dy CMM/e Proc NR Payment Gateways
21 | 2/27/2012| IT 01/12 Sh Sanjeev Patjoshi IG Managing Director E enabling Management in
Govt organization for top
efficiency
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Sr.# | Date Course No. | Name of the VI S/Shri | VLs Institue and Address Topic
70 | 4/25/2012| IRAS 2009 | Shri V.Ram Manohar Rao,| Director Finance X-I, Works Programme Railway
Railway Board, New Delhi Board
71 | 4/26/2012| IRSS 2009 | Mr. Ankit Sachan AMM/MTN Receipt & Inspection
72 | 4/26/2012 | IRAS 2009 | Shri B. Mugunthan Sr.EDPM/BRC Budgeting Process of
Government of India
73 | 4/26/2012| IRAS 2009 | Shri Y.S.Thakar Chief Cost Accountant,
Y.S.Thakar and Associates Costing
74 |1 4/26/2012 | IRAS 2009 | Shri Harsh Kumar FA&CAOQ(T), Northern Railway, | Vetting and Concurrence
New Delhi
75 [4/27/2012| IRSS 2009 | Mr Samir Sanghvi Godrej & Boyce Warehousing & Material
handling equipments
76 | 4/27/2012| IRSS 2009 | Mr. Asif Shaikh AGM, Godrej Effacec ASRS
77 | 4/27/2012| IRSS 2009 | Mr. J. Yadvendu DyCMM/MTN Scrap Management
Practical aspects
78 | 4/27/2012| IRSS 2009 | Shri Hira Ballabh Sr. DFM/Bhopal, WCR Proposal and Estimates
79 [ 4/27/2012| MDP 03/12 | Shri Jogendra Yadvendu | Dy. CMM/CR/Matunga Workshop | Insight into ICF Bogie
80 [4/30/2012| IRAS 2009 | Shri Hira Ballabh Sr. DFM/Bhopal, WCR Estimates and Proposals
81 |5/2/2012 | IRAS 2009 | Shri Akashdeep ADFM/DLI/NR Briefing Note & C.S.
82 [5/2/2012 | IRAS 2009 | Shri Santosh Kr. Gupta | ADFM/NCR/Jhansi Works Register of
Contractors
83 | 5/2/2012 | IRAS 2009 | Shri Yashwant Kumar ADFM/LJIN/NER Bill Passing
84 |5/3/2012 | IRAS 2009 | Shri H.B. Godbole FA&CAO/SCR Tender & Contracts
85 |5/3/2012 | IRAS 2009 | Shri R. Natesh ADFM/SER/ Asansol Allocation of Expenditure
86 |5/3/2012 | IRAS 2009 | Shri Raja Durai ADFM/CR/NGP Measurement of Works
87 |5/4/2012 | IRAS 2009 | Ms. Surya Laxmi Dy. CVO(A)SR Inspections & Test Check
88 |5/8/2012 | MDP 03/12 | Shri M.L.Jand Retd. PLM/RSC Arbitration
89 |5/9/2012 | AMP 01A/12 | Shri A.PSingh IPCL/Vadodara Project Management
90 |5/10/2012| IRSS 2009 | Shri Madhukar Area Manager, WR, Gandhidham | Experience Sharing
91 |5/11/2012| AMP 01A/12 | Shri Biju Dominic CEQ/Final Mile Consulting Future Scenarios
92 [5/14/2012| AMP 01A/12 | Ms Karuna Suryavanshi | KALP Foundation, Vadodara Personal Vision and
Transformation
93 | 5/15/2012| AMP 01A/12 | Shri Ravindra Gupta SDGM/C Rly Reorganizing Freight
Terminals in view of
Environmental and
Operational Imperatives
94 |5/16/2012| MDP 03/12 | Shri PRajagopalan & Retd. CME/RCF & Retd GM/CORE| Project Presentation
Shri D.PJoshi
95 | 5/17/2012| BFP04/12 Dr. Manik Mrugesh Senior Manager, Gujarat Refinery, | Paribhashik Shabdavlli

Vadodara

evam Vartani
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96 |5/17/2012| AMP 01A/12 | Ms Neetu Jain Managing Director, Green Tech | Architectural Innovation for
Solutions, Vadodara Green Station
97 | 5/17/2012| BFP 05/12 | Sri MahendraKumar Gupta Commissioner Personnel, Contemporary HR Practices
IRPS Delhi Development Authority and Recruitment Procedures
(DDA), New Delhi in Government Sector
98 |5/22/2012| MGT 02/12 | Shri Shreedhar Aiyer Technical Consultant, Thomas | Competency Mapping
Profiling, Mumbai
99 |5/25/2012|IRSS 2010 | P Rajagopalan Retd CME/RWF IS0 9000:2008,
100 |5/25/2012| IRPS 2010 | Saharsh Bajpai Sr.DPO/Pune/CR Man Power Planning
101 |28.05.2012 MGT-03/12 | Shri Ravi Chaturvedi Dir.Vig./T/RBd Role of vigilance
organisation in the field units
and in RBd.
102 |5/28/2012| MGT 03/12 | C.L.Ramakrishnan Retd. DG Police Crime, Tamilnadu| General Approach to
Vigilance
103 | 5/28/2012| MGT 03/12 | Gyan Prakash CSO/NR Accident/Safety at UMLCs
104 | 5/28/2012| SFT 02/12 | Pravin Parmar ADRM/BRC Safety on IR an overview
105 | 5/29/2012 | HM 04/12 Dr. VK.Ramteke DG/RHS New initiatives on Railway
Health Services
106 |5/29/2012| HM 03/12 | Dr. V.K.Ramteke DG/RHS Quality Care in Hospital
107 [5/29/2012| SFT 02/12 | R.PSaraswat Ex. PSM Investigation derailment and
Discussion on who are
responsible to cause
accident and Types of
Accidents and Accident
Inquiries
108 | 5/29/2012| SFT 02/12 | Sanjeev Mehta Sr. DEE/TRO/BRC Crew running and Safety
Curtailing Long Hour running
and Breathlyser Test
109 | 5/30/2012| SFT 02/12 | R.PSaraswat Ex. PSM Disaster Management on IR
and Table Top Simulation
110 | 5/30/2012| SFT 02/12 | Sunil Goyal CEE/WR Technology for Safety
111 |5/31/2012| HM 04/12 | Dr. K.C.Gupta Retd. SPHM/RSC Effective Communication
and Counseling
112 |5/31/2012| AMP 02/12 | Ashutosh Vasant GM/Railtel Talk your way to progress
113 |5/31/2012| MGT 03/12 | R. Subramanian DJDG/A&P/RIy Bd Irregularities and frauds in
establishment cases and
Conduct Rules from
Vigilance angle
114 | 5/31/2012| SFT 02/12 | Santosh Berwa Dy.CEE/C/BRC Safety Precaution at
construction work site
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115 | 6/1/2012 | HM 04/12 Dr.S.K.Sharma CMD/SC Railway HMIS
116 |6/1/2012 | HM 04/12 | Dr. Sidhartha Satpathy | Associate Professor AlIMS Patient Safety
117 |6/1/2012 | AMP 02/12 | Shri A.PSingh IPCL/Vadodara Change Management
118 |6/1/2012 | MGT 03/12 | Shri Meena Dy CVO/E/W Railway Irregularities in Works
Tenders
119 |6/1/2012 | SFT 02/12 | Shri R.PSaraswat Retd. Professor Safety / RSC Participants Presentation
upon accidents & Real
Accident Case Study
120 |6/1/2012 | MGT 03/12 | Shri Ramii Dy CVO/A/W Railway Irregularities in selection
121 |6/1/2012 | SFT 02/12 | Shri S.K.Pradhan Dy.Comm.NDRF/ Gandhinagar | Disaster Management
122 |6/4/2012 | AMP 02/12 | Dr Sanjeev Tripathi [IM Ahemdabad Customer Segmentation
123 | 6/4/2012 | IRSS 2009-5 | Shri Bhaskar Narang CMM/C Railway Project Presentation &
Viva-Voce
124 | 6/4/2012 | AMP 02/12 | Sunil Bajpai GM/CRIS IT on Indian Railways
Knowledge Management
125 [6/6/2012 | AMP 02/12 | Abhay Bakre ED PCRA Energy Conservation
126 | 6/6/2012 | IRAS 2009 | Shri Omprakash FA&CAO/S/W Railway Viva-Voce Test
127 |6/11/2012| SMP 02/12 | AP Singh IPCL/Vadodara Change Management
128 |6/12/2012| LAW 01/12 | Shri Avdhoot Sumant Advocate Substantial and procedural
Law and Legal
Documents,Legal Drafting
129 |6/12/2012| MDP 04/12 | Shri M.D.Nanavaty Ex.CME Project Presentation
130 | 6/12/2012| MDP 04/12 | Shri M.R.Shastri Director Quality Circle
Forum of India,Vadodara Tam
131 | 6/12/2012| SMP 02/12 | Shri Sumant Chak Retd AM/Plg. IR Law, Policy and Reforms
132 |6/13/2012| SMP 02/12 | Dr. N Ravichandran Director, IIM Indore Strategic Management
133 | 6/13/2012| SMP 02/12 | PK.Bajpai CRS/NE Circle Railway Safety-Case Studies
134 | 6/13/2012| SMP 02/12 | Shri A K Maitra Adv/Vig/RB Vigilance Management
135 | 6/13/2012| MDP 04/12 | Shri A.A.Bhatt ED(S&T)/KRCL/Mumbai Anti Collision Device
136 |6/14/2012| SMP 02/12 | Professor Raghuram & | [IM/Ahmedabad Lessons From PPPs in
Professor Rekha Jain Aviation and telecom sector
and way forward for Railway
137 | 6/14/2012| IRPS 2009 | Shri S.K.Pattanayak FA&CAQ/BD/IROAF/Delhi Pay Package System
Developed by CRIS
138 |6/14/2012| SMP 02/12 | Shri Samar Jha Retd FC/I Railway Railway Finance
139 |6/15/2012| LAW 01/12 | Shri Avdhoot Sumant Advocate Arbitration & Conciliation Act
— 1966 and its utility in Rlys
140 |6/15/2012| SMP 02/12 | Shri Biju Dominic CEO/Final Mil Consulting/ Mumbai| Paradigm Shift
141 | 6/15/2012| SMP 02/12 | Shri Devi Prasad Pandey | Addl Member/Traffic Traffic Marketing
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142 | 6/15/2012| SMP 02/12 | Shri R N Varma Retd. GM/W Railway Lessons From PPP Projects
on Railways and Valedictory
143 | 6/18/2012| AFP 06/12 | Shri Deepak Krishan GM/Retd/S Railway Inaugural Address to
Probationers
144 | 6/19/2012| AFP 06/12 | Rahul Kumar Major Gen. Jaipur Experience Sharing in SPS
145 | 6/19/2012| AFP 06/12 | Mr. Subodh Chaudhary | Director Supervisors Profiling in SPS
Training Center, Bangalore
146 | 6/20/2012| AFP 06/12 | Girish Bhatnagar Retd. GM/I Railway Anatomy and Mitigation of
corruption in public
procurement
147 |6/28/2012| HM 05/12 | Dr. K.C.Gupta Ex. SPHM/RSC Communication &
Counseling Effective
Management in Hospitals
148 | 6/29/2012| AFP s/12 MS. Usha Sankar Dy.CAG/NDLS Experience Sharing
149 |7/2/2012 | AFPs Shri Mukherjee Retd. Dy.Director General Experience Sharing on
Operations, JSI Antarctica Expedition
150 | 7/5/2012 | HM5/12 Dr. Sidhartha Satpathy | Associate Professor / AIIMS / Patient Safety
NEW/Delhi
151 | 7/5/2012 | IRAS 2006 | Shri S.K.Pattanayak FA&CAO/Indian Railway [-PAS A Data Centre
Organization for Alternate Fuels | Approach
152 | 7/5/2012 | AFPs Swami Agnivesh Spiritual Leaders,Delhi General Address
153 | 7/6/2012 | HM05 S.K.Sharma CMD/SCR HMIS
154 | 7/9/2012 | AFPs Shri A.K.Upadhyay Secretary Ministry Of Road Experience Sharing
Transport & Highways, New Delhi
155 | 7/10/2012| Law 02/12 | Shri Avdhoot Sumant Advocate Substantial and Procedural
Law and Legal Documents;
Legal Drafting Arbitration
and Conciliation Act — 1966
and its utility in Railways
156 | 7/25/2012| AFPs Shri Shridhar Venkata Akshaypatra, Bangalore Presentation on Akshaypatra
157 | 7/26/2012| IRAS 1997 | Shri B. Salhotra GGM/Finance DFCCIL Advanced Investment
Techniquest
158 | 7/26/2012| IRAS 1997 | Shri Rajiv Dutt MD/IRFC Lease Financing and
Mobilisation
159 | 7/26/2012| AFPs Shri S.K.Suri Retd. GM/RCF High Speed Container Train
160 | 7/27/2012| IRAS 1997 | Shri Vinayaka Rao EDFX-II, Railway Board Restructuring Infrastructural
Finance
161 | 8/3/2012 | AFP 06/12 | DrAhmed Muyeen Farooqui | Area Officer / Tornagallu. Final Quiz
162 | 8/3/2012 | AMP 03/12 | Shri A.PSingh IPCL/Vadodara Change Management
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163 | 8/3/2012 | AMP 03/12 | Shri Sharat Sahai Mathur | GM/CRIS Business Potential of
Railway Information System
164 |8/6/2012 | AMP 03/12 | Shri H.K.Jaggi Adviser Land Resources, Leveraging Potential of Land
Railway Board and other Railway Resource
165 |8/7/2012 | AMP 03/12 | Mr. Hemant Kumar CME/Eastern Railway Managing Product Variety
166 |8/7/2012 | IRAS-10-2/12| Shri Hira Ballabh Dy. FA&CAO/WCR Role and
Function of Accounts Officer
167 |8/8/2012 | AMP 03/12 | Shri Arvind Mathur Retd. Director/IRIMEE Quality
168 | 8/8/2012 | IRAS 2010 | Shri Lalit Bohra, DGMG/NWR Expectations from Accounts
Officer - A General
Management Perspective
169 |8/14/2012| MGT 04/12 | Shri Praveeen Parmar ADRM/WR/BRC Public Relations Divisional
Requirements
170 | 8/16/2012 | IRAS 2010-2 | Shri Dash Dy. CMM/Metro Introduction to Financial
Management
171 | 8/16/2012| MGT 04/12 | Shri Sharat Chandrayan | CPRO/WR Executing Public Relations -
Railway Experience
172 | 8/17/2012| MGT 04/12 | Shri A.K.Chandra CME/Planning/ECR Media Management and
Public Relations
173 | 8/21/2012| OUT 03/12 | Dr. C. Arasa kumar Director Internal Security, National| Internal Security Scenario in
Security Council India
174 | 8/21/2012| AFP 09/12 | Ms Rashmi Bharti Co- Founder of Avani Presentation on NGO, Avani
175 | 8/21/2012| AFP 08/12 | Shri D. D. Rishi Commissioner Central Excise, Life Beyond Office
Baroda
176 |8/22/2012| OUT 03/12 | Shri R.PSaraswat Retd. PSM Security Issues on IR -
Group Discussion Group
Discussion and exercise -
what to do when trains are
hijacked?
177 | 8/22/2012| OUT 03/12 | Shri Rinkesh Roy Director Traffic Co-ordination/ Impact of Internal Security -
Rly Bd Issues on Train Operations
Security Issues on Indian
Railways
178 |8/23/2012| OUT 03/12 | Shri Anand Vijay Jha Director RPF Passenger Crime
Management
179 | 8/23/2012| OUT 03/12 | Shri C.S.Sahoo CSC, ER Security Issues on Railways

issues of security of
Stations, track and way side
establishment - Police
Perspective




RAILWAY STAFF COLLEGE, VADODART

Snnisat Repars 2012

Sr.# | Date Course No. | Name of the VI S/Shri | VLs Institue and Address Topic
180 |8/23/2012| AFP 06/12 | Shri Ranjan Chatterjee | Senior Consultant Planning Environment & Forest
Commission

181 |8/24/2012| OUT 03/12 | Shri Kant Mishra CSC/East Coast Railway Security Issues on Railways
Issues of security of Stn
building track and way side
establishments

182 |8/28/2012| IT 05/12 Vinay Pandya SSA-MSU Cyber Fraud Remedies An
exposure to IT Act 2000 &
Digital Signature

183 |8/29/2012] IT 05/12 Sh. U. S. Jha Sr. DCM/BRC IT application in commercial
dept. on IR, e-ticketing &
i-ticketing

184 | 8/30/2012| ACS 02/12 | Debashis Ghosh Member IDFC Project Identification and
Structuring Financial
Analysis and structuring
Risk Analysis and allocation
exercise

185 | 8/30/2012| IT 05/12 Ms. Bharti Trivedi Sr. Faculty/MSU Green IT & Cyber Security

186 |8/30/2012] IT 05/12 Sh. Habib Ahmed Manager, CRIS e-Tendering & related issue
e-procurement procedure

187 |8/30/2012| MDPs Shri M.R.Shastri Quality Consultant TQM in SPS

188 | 8/30/2012| ACS 02/12 | Shri Palash Srivastava | Member, IDFC Introduction to PPPs Project
Identification exercise
Tendering and Contracting

189 | 8/30/2012| ACS 02/12 | Shri Robin Kalita Member, IDFC Case Studies

190 | 8/31/2012| IT 05/12 Guruprakash Sr. DEN-Con./BRC IT application in Engineering
Dept.

191 | 8/31/2012| ACS 02/12 | Vinoo Mathur Member IDFC Implementation and
Monitoring

192 |9/4/2012 | HM 06/12 | Dr. V K Ramteke DG/RHS Performance Appraisal

193 [9/7/2012 | HM 06/12 | Dr. S K Sharma CMD/SCR HMIS

194 [9/11/2012| MDP 02/12 | Shri A A Bhatt ED(S&T)/KRCL Anti Collision Device

195 |9/11/2012| SMP 03/12 | Shri A P Singh IPCL/Vadodara Change Management

196 |9/11/2012| SMP 03/12 | Shri P K Bajpai CRS/NE Railway Safety — Case
Studies

197 | 9/11/2012| SMP 03/12 | Shri Samar Jha Retd FC/IR Railway Finance Scenario

198 |9/12/2012| IRPS 10-1/12| Dr. Sunita Nambiar Professor, MSU Managing
Diversity

199 | 9/12/2012| SMP 03/12 | Shri A K Maitra Adv./Vig/RB Perspective of Vigilance
Management
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200 |9/13/2012| IRPS 10-1/12| Dr. Sunita Nambiar Professor, MSU Gender
Issues at Workplace

201 | 9/13/2012| SMP 03/12 | Prof Raghuram IMU University/ Chennai PPP Infrastructure: Way
ahead for IR

202 |9/13/2012| SMP 03/12 | Shri G N Asthana, GM/SCR Accidents management in
zero hour case studies

203 |9/13/2012| SMP 03/12 | Shri V A Chopra MD/CRIS Latest Developments in IT:
IR Perspective |

204 Shri S M Bharadwaj Consultant/CRIS

205 | 9/14/2012 | MDP 02/12 &| Shri A P Singh IPCL, Vadodara Change

MDP 05/12 Management

206 |9/14/2012| SMP 03/12 | Shri Biju Dominic CEO/Mumbai Paradigm Shift

207 |9/17/2012 | MDP 02/12 &| Mr. Kedia Dy. CVO/E, CR Vigilance in
Tenders and Work Contracts

208 | 9/17/2012| IRPS 10-1/12| Shri Anwar Hussain Sr. DSO/SWR Leadership in
Public Sector

209 |9/18/2012| IRPS 10-1/12| Shri Anwar Hussain Sr. DSO/SWR Emotional
Intelligence

210 | 9/18/2012| MDP 02/12 | Shri M M Prakasam Retd Director/IRIEEN Project Presentation

211 | 9/18/2012| MDP 05/12 | Shri P Rajagopalan Retd. CME/RWF Project Presentation

212 19/18/2012 | MDP 05/12 | Shri M D Nanavati Retd. CME Project Presentation

213 | 9/20/2012| IRPS 10-1/12| Shri Ravindra Kumar CPO(A)/CR Interaction with
probationers

214 19/21/2012| MDP 06/12 | Shri Chandra Prakash Retd AM/Projects/RB Talk your way to Progress

215 |9/24/2012| SMP 06/12 | Shri Mohd. Akhtar CPO/ECOR HR Management

216 | 9/24/2012| LAW 03/12 | Shri A K Ray DSC/RPF/Pune Basics of RTI Act 2005

217 | 9/24/2012| LAW 03/12 | Shri A K Ray DSC/RPF/Pune Duty of P10/ APIO & 1+
Applate authority under RTI
Act

218 | 9/24/2012| SFT 03/12 | Shri Praveen Parmar ADRM/BRC Safety on IR, an Overview

219 | 9/25/2012| SMP 06/12 | Dr. S. Manikutty Retd Prof Business Policy, [IMA | Strategic Management

220 |10/3/2012| HM-08/12 | Dr. V. K. Ramteke DG/RHS/RBD/NDLS Address to the participants

221 110/3/2012| MM-01/12 | Shri J. Yadvendu DY.CMM/MTN/CR Improvement in Work
Environment

222 | 10/5/2012| MM-01/12 | Shri R.N. Prasad CMM(G)/CR/CSTM World Bank Procurement

223 | 10/8/2012| HM-10/12 | Dr. Sanjat Aggarwal DY.CMM/NR/NDLS e-procurement

224 110/9/2012| HM-09/12 Dr.KC Gupta, Ex:SPHM Effective Hospital
Management

225 [10/10/12 | HM-09/12 | Dr. NK Depal, ACMD/PHM ACMD/WR/CCG Water Quality and FSSA
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226 | 10/10/12 | IRSS-2010 | ShriJ. Yadvendu DY.CMM/MTN/CR Workshop Accounts
227 |110/10/12 | IRSS-2010 | Shri Ashok Nair DY.FA&CAO/WR/CCG Clearance of Suspense
Heads
228 [10/17/12 | HM-09/12 | Dr. H.M. Jain, CMD/WR | CMD/WR/CCG Viva-voce
229 [22.10.12 | AIP/05-08/12| Dr.PPSharma Executive Director (G) Railway | Education-New Challenges
Board, Rail Bhavan, New Delhi
230 |19.11.12 | IRPS 2010 | Shri A. K. Sen Dy. Secy. (E)/RB/NDLS Promotion within Group A
231 119.11.12 | IRSS-2010 |R. P Khade Dy. CMM/CR/CSTM Port Clearance
232 | 11/19/12 | CTAIRAS-09 | Ms. Kalyani Sethuraman, | Department of Space IRAS Officers-issues &
Director Antariksh Bhavan challenges
New BEL Road,Bengaluru
233 [20.11.12 | SMP 05/12 |Dr. D. P Pande ED/H (Plg.) IRMS - Strategies for
Survival
234 120.11.12 | SMP 05/12 | Dr. Sunita Nambiyar Assoc. Prof. / MSU / Baroda Gender Issues
235 |20.11.12 | OUT-4/12 Parab APO, Western Railway, Mumbai | Preparation of rosters &
Overtime
236 |20.11.12 | OUT-4/12 Pramod Uniyal Retd. AM(IT) RB, New Delhi Indian Railways - An
overview
237 [21.11.12 | IRPS 2009 | Shri Ravindra Kumar CPO (A)/CR/CSTM Viva-Voce and address
238 |21.11.12 | IRSS-2010 | Vinay Pandaya SSA/MSU/Vadodara Exposure to IT Act 2000
239 | 11/21/2012 IRAS-2009 | R.N. Jha Central Excise Customs & Service| Service Tax and Its
Tax Commissioer’s office, Applicability and procedures
Subhanpura, Vadodara for compliance
240 |22.11.12 | MDP 07/12 | Shri M.R.Shastri Director, Forum of Quality Circle, | Total Quality Management
Vadodara
241 |22.11.12 | OUT-4/12 | Shri Labana APO, WR/PRTN Vadodara Preparation of rosters
242 |122.11.12 | SMP 05/12 | Neeraj Chadha Director, Red Pepper Advertising, | Managing of Client
New Delhi Communication
243 221112 | SMP 05/12 | Dr. V. K. Ramteke DG/RHS Address
244 123.11.12 | SMP 05/12 | Dr. Sanjeevan Kapshe Bhopal Knowing Self / Relating to
Others
245 123.11.12 | IRSS-2010 |[R.S. Meena Sr. EDPM/CR MMIS
246 |26.11.12 | MGT/06-11 | Dr.Manik Mrigesh Retd. Senior Manager, Hindi Glossary and spelling
Gujarat Refinery
247 126.11.12 | MGT/06-11 | Dr. Prem Pal Sharma ED (EG) Railway Board In present time challenges
before Hindi and their
solutions
248 | #### | CTAIRAS-10 | G. K. Goklani, WAO/Matunga, CR Central Railway, Mumbai
CSTM Station Inspection
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249 | ### CTA IRAS-10 | Rajeev Kanchan, Central Railway, Mumbai
CSTM Earning Budget &
Apportionment
250 |29.11.12 | MGT/06-11 | K.PSatyanandan Director (OL) Railway Board, Rajbhasha Management
New Delhi
251 | ### CTA IRAS-10 | Lalit Bohra, CGM, CONCOR, Jaipur Freight
Concor Marketing & Container Traffic
252 103.12.12 | MGT08/12 | Vikas Dilawari, Mumbai Introduction to heritage
Heritage Consultant conservation
253 103.12.12 | IRAS-2010 |U.S. Jha Sr.DCM/WR/BRC Clearance of Station
Outstanding
254 |103.12.12 | IRAS-2010 | Virendra Kumar Dy. Manager/CRIS/NDLS An overview of various
traffic related computer
applications
255 [03.12.12 | OUT10-12 | P Jhala Advocate, Mumbai Cyber Laws & IT Act
256 |03.12.12 | OUT10-12 | Vineet Kumar CTO/Jharkhand Police, Ranchi | Cyber Crimes & Network
Security
257 | 04.12.12 | OUT10-12 | Dr. Karnal Singh, IPS IPS , Special Director , Cyber Terrorism and
Chandigarh Boundaries
258 [ 04.12.12 | 0UT10-12 | Dr. Harold D’'Costa Cyber Expert, PUNE Cyber Crime Detection/
Technical Investigation &
Electronic Evidence
Preservations
259 [04.12.12. | OUT10-12 | Manan Thakker Advocate, Mumbai Case Studies of Cyber
Crimes in India/Abroad &
Legal issues involved
260 [04.12.12. | MGT08/12 | V.N. Mathur ex. MT New Delhi IR’s architectural heritage
buildings and bridges
261 [4.12.12 | BIP 05/12 D.V. Panchal APO/CCG/WR DAR —Part |
262 |4.12.12 | 0UT-09/12 | Dr. Priya Raj/ MICA/VL | Mudra Institute of Corporate Communication
Communications, Shela Village, | Aligning Constituencies
Ahmedabad
263 |4.12.12 | OUT-09/12 | Snehal Bhavsar Alkapuri, Resource personnel Organizational
from NGO, Vadodara Communication :
Stakeholder perception
264 [5.12.12 | OUT-09/12 | Ms. Krishna Banerjee/ CPRO/CR, CST Mumbai Organizational
Cultural Artist Communication :Image
building
265 [5.12.12 | OUT10-12 | Krishna Sastry P Asst. Govt. Examiner, Cyber Cyber Forensics &

Forensic Unit, CFSL, Ministry of
Home Affairs, Ramanthpur,
HYDERABAD

Investigations
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266 [5.12.12 | 0OUT10-12 | Sh. Rajat Mohanty CEO & Co—Founder of Paladion | Technology for Internet
Networks, Bangalore monitoring of Cyber Crimes
267 [5.12.12 | OUT10-12 Ninad Nawaghare CEO, Cyber Cell/Mumbai- Digital Forensic
Digital Forensic
268 |5.12.12 | MGT08/12 | A.R. Jhingron, ex. GM New Delhi Railway Colonies —An intimate
part of railway heritage
269 |5.12.12 | MGT08/12 | Karan Grover, Vadodara World heritage sites during
Heritage architect economic development
270 |5.12.12 | MGT08/12 | Vikass Singh, New Delhi Indian steam locomotives -
Heritage Consultant A journey through stamps
271 |5.12.12 | IRAS-2010 | Vijay Saxena Sr.TIA/WR Traffic Costing
272 |16.12.12 | IRAS-2010 | G. Kannanaresh DFM/CSTM/CR Traffic Suspense
273 16.12.12 | IRAS-2010 |S. V. Ranade S&AO, CSTM/CR Statistical Statement and
their interpretation
274 16.12.12 | BIP 05/12 D.V. Panchal APQ/CCG/WR DAR - Part 2
275 [6.12.12 | OUT-09/12 | V.A. Malegaonkar CPRO/CR/CSTM Organizational Communication
Image Building
276 [12.12.12 | MDP-07/12 | Shri M.M. Prakasam Retd. Director, IRIEEN/Nasik Project Presentation
277 [12.12.12 | MDP-08/12 | Shri P. Rajagopalan Retd. CME/RWF Project Presentation
278 |12.12.12 | MDP-08/12 | Shri D. P Joshi Retd. GM/RE Project Presentation
279 [13.12.12 | SFT05/12 | Shri Mathew O J Dy.COMM/NDRF, Gandhinagar | Disaster Management
280 | 13.12.12 | SFT05/12 | ShriR K Agrawal SrDSO/RTM Safety Precautions at
construction work site.
281 [14.12.12 | SFT05/12 | Shri Gyan Prakash CSO/NR/NDLS Safety Audit Inspection
282 [ 141212 | SFT05/12 | ShriR S Shekhavat ATM-ZRTI-UDZ. Case Study —Accident during
FOG
283 | 18.12.12 | IRAS 2008/12| Shri R.N. Jha, Regional Training Institute Customs and Service Tax
Vadodara Issues in Implementation of
Service Tax
284 |118.12.12 | AFP-2012 Shri V. N. Mathur Ex:MT/RB/NDLS Inauguration & Ice-breaking
session of Foundation
Programme - 2012
285 [19.12.12 | IRAS-2010 Ms. Olindra Dsouza AFA/WR Compilation of Budget
286 [19.12.12 | IRAS 2008/12 Shri M.P. Mall ED(AIMS)/RB Viva-Voce
287 [19.12.12 | IRAS 2008/12| Shri Madhukar Sinha Professor, IIFT/NDLS Viva-Voce
288 | 19.12.12 | IRAS 2008/12 Shri Madhukar Sinha Professor, IIFT/NDLS International Trade & IR
289 [20.12.12 | AFP-2012 Shri N. K. Goel Ex:GM/ER Experience Sharing in
Foundation Programme-12
290 |20.12.12 | AFP-2012 Shri Subodh Chaudhary | Director, STG/SBC Profiling in Foundation
Programme-2012
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Sr.# | Date Course No. | Name of the VI S/Shri | VLs Institue and Address Topic

291 |21.12.12 | AFP-2012 Shri H. C. Joshi Ex:GM/NCR Experience Sharing in
Foundation Programme-12

292 [24.12.12 | AFP-2012 Shri Arvind Mathur Retd. Director, IRIMEE/JMP, New Paradigm in Quality

Flat 304, Block 7,
Kukatpally,Hyderabad-85 (A.P)

293 | 28.12.12 | IRAS-2010 | M.K. Singh GM (Finance)/RVNL, New Delhi | E-Recon
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List of Award Winners

Sr.No.| Name S/Shri/Ms./Smt. | Designation |Railway| Course No.
Director General’s Medal
1 Alind Shekhar IRSE-2010 IRICEN AFP-01 to 05/11
2 Robin Bansal IRSME-2010 IRIMEE AFP-06 to 09/11
3 Ms. Nivedita Swain IRAS-2009 WR AIP-01 to 04/12
4 Ms. Shivaranjani Popali IRSSE-2009 WR AIP-05 to 08/12
5 Utpal Majumdar ADFM(PC)/Asansol ER BFP-02/12
6 Ch. Lakshmi Narasimham | ACM/Vijaywada SCR BFP-03/12
7 M. Trinadha Kumar ADME/Waltair ECOR BFP-05/12
8 Anil Agrawal XEN(Con)/Jabalpur WCR BFP-06/12
9 N. Kamara; AWM/ICF/Chennai ICF BFP-06A/12
10 S.Anandhan SPO(Bills)/ICF/Chennai ICF BIP-03/12
1 Dr. Ritu Singh ADMO/Lucknow NR MIP(HM-09/12)
12 Kanhaiya Jha Dy.CE WR MDP-01/12
13 Shashi Kant Roy Dy.CSTE/C/Danapur ECR MDP-02/12
14 Ahmad Nadeem Siddiqui | Sr.DME/Katihar NFR MDP-03/12
15 Virendra Kumar STM(Coaching) NR MDP-04/12
16 Anil Kumar Tiwari Secy to PCE WCR MDP-05/12
17 S.PYadav DGM/Elect/DFCCIL NR MDP-06/12
18 PRajalingam Basu Sr.DOM/Mysore SWR MDP-07/12
19 J.Maran Dy.CEE/ICF/Chennai ICF MDP-08/12
20 Vikas Arya Sr.DME/Delhi NR AMP-03/11
Best MDP Project Award
21 0.PGrewal DSTE/NDLS NR
22 Rajesh Kumar Singh Dy.CMGM/DLW/Varanasi DLW
23 Muralidhar Sahoo Dy.COM/Safety/SER/Kolkata SER Best MDP Project
24 Mantu Lal Ghosh Dy.CME/Plg/NCR/Allahabad NCR Award-2011
25 Ram Avatar Gupta Dy.CDE/DLW/Varanasi DLW
26 Subodha Kumar Kar XEN/SER/Kolkata SER
Best Project in Hindi
27 Ved Prakash Ram DSTE/Dhanbad Division ECR
28 Debashis Aich APO/C&W Workshop/Liluah ER ]
29 | KKDeka ADME/Siligur/Katihar Div. NFR vt 2t s
30 | KJRao AFA/Bilaspur SECR | e TRRPR-2012
31 G.Shrinivas AEE/RWF/Yelahanka/Bangalore| RWF
32 S.Haldar AFA/Kolkata ER
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Sr.No.| Name S/Shri/Ms./Smt. | Designation |Railway| Course No.
Best Probationer Award
33 Ms. Nivedita Swain IRAS-2009 RSC Best IRAS Award (Regular)
34 J. Jayabalaji IRAS-2008 RSC | Best IRAS Award (Suppl.List)
35 Prankur Gupta IRSS-2009 RSC Best IRSS Award
Lakshmi Sharat Memorial Trophy
35 | Ms. Neha Gupta | IRPS-2009 | RSC |Lakshmi Sharat Memorial Trophy
Ratanlal Memorial Trophy
37 | Siddarth K. Raj | IRPS-2009 | | Ratanlal Memorial Trophy
Maheshwar Dayal Cup
38 | Ms. Neha Gupta | IRPS-2009 | | Maheshwar Dayal Cup
Best Probationer in Sports
39 Kumar Satyam IRTS-2010 Joint Winner of Best Sports
40 Ms. Neha Gupta IRPS-2009 Person for the Year 2011-12
Best Kept Office & House Award
41 L.C.Verma SSE (Works) RSC Best Kept Office Award
42 Prakash Chandra Shastri | LIA RSC |Best Kept House Award Gp “C”
43 Ayub L Pathan Khalasi RSC |Best Kept House Award Gp “D”
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1A FZT% HITGT

1

1 37T 1947 &1 T ft ST T S SRR Herhea feafieTer ¥ Ut Aite gofifadt Ft waw Rt ot
T & A1g af 1969 ¥ R Yo AT War § Fga gy | @ 9 qurt & ota ffie awiwe ¥ g At
TR 7 oie ¢ AR au FaraRi @ An] T | T AT §R % I aiis Hed TReETe aud, UaTE Hed
% farelt ot ot Fige 6t Frafie sngfel aem, S 3o it srgan Yo uREsTT § AeTeaR $ w3 ATt de Bt
AT PR AT HEe Yol Heerh, RAATIYR & B § TS &A1 931 & 311eh BTl Pl B WA & | Teqeard §&d
afeTes vdus, SfEm qe Yod, Ridevrarg qen gmEysd, 75 Y, T8 & w9 § 996 Agqed § aReres waee $
gare ¥ aifigfy & & od Seoreia R g | 6 2005 ¥ a1e 6t MR A & vy 9 Agea § Rets
H YT AT &1 O AT A bt o W A # |

WS TR, Y6 a1E TAT U AiEa, WG WRBR & 9 H 70 S[eTs 2005 H 7R 2007 it 3/afy & sriwe §
ft TfieR ¥ vReia Yo 6t e Frmee ¥ st wgeagef it st | T e 3§t & SR AT 1S F et
gfa =it 10 9 11 e o gan ol off g 57 5t anf 3§ g~ 126 fftmm e g8 | aRomTa: viRdla Y & gsmar @
TR ¥ snad afg et F1 T | e o uRare & Rsfiewor te 3 Agcaquf e S et J far
| Al e & & § off it el 7 s T dieret @ sl Yo § o e R amgfea T
Y I RT3 a1 [T, et @ A efee S=1am, gfFawiel Yoid quere wurel! (STae 139), SrgeNipd Faeferd
e 3fE nefim, Sevmie e caaven, SuTria aifa & forg I #1¢ qen oo Ree whers! & fory #s #os e
FTe i A | W ST 3EIes e FNIER @ & fie i R o Yo Aot dareE & &3 §
It URac o aTen & | 319w 3 FrRidTer & SR af 2006 ¥ 45 Aol ¥ 3U Ut WRA 3R uifdhea™ & dig
AT -BRERR ¥ i o g wunfia o J o e Ay yffiet s f qur Rfere Yo & @Y s
T TR W eI UH. 3.7, UN geaia fh |

ST & Tivaqef Suaferl B ST gU WRa W A af 2009 ¥ sff qwieR F Iegpse AFRE Har & g wsht
eI W W T |

e Y @ Harfgfy & gear off oft gwefier @1 ffteT &3 # Are & g 8 | 39 W 2007 W 2009 T ¥
gran srferevor, fReedt 6t g du & Surens s IR | 3R 2011 W 319 e A uTaR Brae & A ¥ Fgers
% TR TUT 3D AT T FAoh Ieml § Helrger & 9 & 3o Jart FReR S R &

5t QAT oT = SRS gIRT W Yo e 31 &1 ¥ aTurt arerd WA 3 vd e i 9ty 3§ Ageaqef aves &
fore Yo weT Frerst 31 et 2013 B 19 62 d ¥ATIAT figw & orawR u¥ A 2012 & R o ffire waw
R ' UG St §Y T B a2t SgHa S g |

e : 31.01.2013
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Shri Niraj Kumar superannuated from the post of Director
General, Railway Staff College on 31.12.2012. His illustrious
career of 38 years on Indian Railways included a very successful
tenure of over two years as head of this national academy. Under
his leadership RSC witnessed both qualitative and quantitative
improvement in its output. We reproduce below his interview
published in September — October 2012 issue of Rail Parisar.

What does railway mean to you?

Railway means the most satisfying experience of experimenting,
innovating and serving the customer.

One job/ posting that has given you the maximum
professional satisfaction.

Can't choose one. There have been several that gave excellent
professional satisfaction.

The first was my posting as Sr. DME (Diesel) at Ludhiana. Those
were the days of terror in Punjab. Most senior supervisors used to
come on promotion from other Diesel Sheds and would manage to
go back to their original places sooner than later on request
transfers. Turning around a poorly performing shed without the
support of senior supervisors was rather challenging given that it
was my first posting in a WDM2 shed. | had to learn fast and bring
change. There use to be frequent shoot outs in town often
resulting in imposition of curfew, requiring Sr. DME (the senior
most Railway officer in town) to camp at the station day and night
issuing curfew passes to incoming passengers to enable them to
reach their homes. At the same time there were many things
waiting to be done in my core responsibility of managing the shed.
Many months passed in despair with no signs of improvements. |
was about to give up, but my CMPE (D) still exhibited faith in me
and, as it happened, just another month or two were needed for
fruits of labour to start showing up. we had moved from bottom five
totop five on IRinRDSO's ranking of technical performance.

Managing locomotive production in a 2200 crore turnover factory
called DLW was equally satisfying. Challenges were interesting in
the face of switch over to high horse power fuel efficient three
phase AC-AC locomotives despite inadequate supply chain.
Hand holding new suppliers to develop their capabilities was a
part of unwritten responsibility. Seeds sown then not only enabled
steep rise in production of AC-AC locomotives but also paved the
way for complete switch over to the new technology locomotives.

One thing that is landmark of Railways
Support systems within the Railway family. When in distress —
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Shri Niraj Kumar superannuated from the post of Director
General, Railway Staff College on 31.12.2012. His illustrious
career of 38 years on Indian Railways included a very successful
tenure of over two years as head of this national academy. Under
his leadership RSC witnessed both qualitative and quantitative
improvement in its output. We reproduce below his interview
published in September—- October 2012 issue of Rail Parisar.

official or personal — even hitherto unfamiliar railway men and
women can be depended upon for help and support. Mere feeling
of being in railway premises gives a sense of security.

One thing that is lacking in Railways and recipe for
improvement

Leadership at all levels. And before | am misunderstood, let me
clarify that it is a quality that is lacking in our society as a whole —
in all walks of life in our country. To illustrate, it is difficult to find
people who'll state - at all times - what they sincerely believe in.
More often than not, if the listener is in a position of authority one
would state what the listener wants to listen and not what one
truly believes to be correct. Finding this trait going to the extent of
professional dishonesty is not uncommon.

Another aspect of lack of leadership is to take decisions in the
interest of the organization boldly and shun the tendency to 'play
safe' which causes a fortune to Railways. This tendency has
gone to such an extent that even in simple matters no one wants
to take a decision unless a few others are also made a party to the
decision, so that responsibility for the same remains shared and,
should the need arise, one could try and shift the responsibility on
others. We need to build an environment in which leadership
qualities develop naturally and are nurtured at least in the
management cadre.

One book that you would recommend to readers
| would recommend three —notone.

1. Moments of Truth by Jan Carlson — to understand how to
empower employees in a business

2. Maverick by Ricardo Semler — to understand what
empowered employees can do to abusiness.

3. Parliamentary Democracy by Arun Shourie - to understand
how to reform our political framework for better governance
and bringing prosperity to our people

How do you spend your free time?

Reading eminent authors on management, playing golf,
holidaying.
How has your family contributed to your professional
growth?

By always being supportive and not trying to influence my official
decisions.

What should be the tenets of life?
Keep learning and pursue ethical behavior atall times.
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